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Code of Ethics for Studgnts, tr'acultv and Adlninistration

This document on 'Code of Ethics for Students, Faculry and Administration' has been compiled to
provide a broad view ofthe institutional policies and guidelines to be complied with, for the smooth
and meaningful conduct of academio and co-curricular activities, along with the fulfilment of social
responsibilitiefat designated levels. In cognizance of the magnitude of the responsibility inherently
involved in eduaation system, all the concemed stakeholders including goveming body, staff and
sfudeits, Ileed to accept and adhere to the highest ethical standa.ds in the teaching/leaming process.

This system of'Corrective measures' in place will help the administration to identiry any kind ofbreach
of code of conduct and immediately adopt necessary corrective steps for restoring the desired
professional ethics and human values.

CODD OF ETHICS FOR STI]DENTS

1. Treat lnstitG'teacherc, administ ators, of8cers, employees, guests and visitors and other students
with respect, dignity, impartiality, courtesy and sensitivity.

2. Academic honesty and punctuality are mandatory in the completion of the assigtred tasks as an
individualand./ ora p5:er group.

3. Regularity to the,college is a must aDd every student shall take the responsjbility of keeping oneself
informed ofthe acadlmic responsibilities to be fulfilled in time.

4. Violations ofacademic conduct like cheatin! in al exam, plagiarism or unauthorized prese,ntation

ofcollaborative rvork will rnake the student liable for punishment.

5. Avoid any activity or behaviour that would unt'airly give advantag

aoademically.

e or disadvantage to another student

6. Stealir:g, rnisusing, destroying, defacing or damaging college propc y or personal propefty ofothers
is prohibiled.

7. I{efrain fron getting involved in or encouraging an}, sorr of discrim ination, harassment or bullying
ofemployees and other students.

8. Postiig derogatory comments about individuals ofthe lnstitute on the social media or indulgiDg in
any such related activities having grave ramifications on the reputatjon ofthe Institute is prohibited.

9. Possession, consumption ordiskibution ofalcoholic drinks orany kind of narcotics or hallucinogen ic
drugs is prohibited.

10. All the students should follorv the prescribed dress code.

11. Use ofcell phones in the campus is prohibited.



lHsrirure of Mnriaqe nt trr Idlc,rrior

CODE OF ETHICS FOR FACIILTY A}ID ADMINSTRATION

1. Maintah deiorum both inside and outside the classroom and set a gooal example to the students.
2. Shouldjct with integ.ity, comply with laws. Maintain a professional work environmed and

comply with institution policies.
3. Welcome and support people ofall backgounds and identities. This includes, but is not limited

to members of any mce, ethnicity, culture, national origitr, social and economic class,
educational level, colour, immigation status, sex, age, size, farnily status, political belief,
rcligion, and metrtal and physical ability.

4. Always conduct professionally. Be kind to olhers. Do not Insult or put down others. Treat others
as you w.ould like to be tlealed.. Harassment and exclusionary behaviour aren,t acceptable.

5. It is essential that one should avoid relationships ard activities that hurt, or appears to huf, their
ability to nake objective and fair decisions aad thus avoid conflict of interest.

6. Protect Instihiiidn assets, including physical, iDtellectual, and electronic or digital pmperties.
7. To be regular and prmclual in attendance. This means being in the college, ready to worlq at

sfurting time each day. Absenteeism and tardiness burden others and the institute.
8. The institut€ executes a solid/firrn policy on prevention and prohibition of sexual harassment

at wo {llace. Sxual misconduct or hamssment is a case sensitive deed, which includes but not
limited to sexual assault, unwanted touching or persistent mwelcoming cErments, e-mails, or

9. Being under the influence of illegal drugs, alcohol, substances ofabuse is prohibited. Working
while under the influence ofprescriptiondfugs that impair performance is prohibited. .

10. Personal cell phone usage dudng work hours is discoumged, except in extreme cases such as
an emergency. *' l t

11. Faculty should dress arid behave appropdately. They s[puld choose ro diess in a marner which
presents a prcfessional image to the public and is respecmrl of others. Overall appearance
should be nea! clean and modest and be reflective ofthe ppfession the employee is involved
in. Faculty should sport their ID cards in campus.
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