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BEST PRACTICES

2016-t7

Title ol th; Praltice: Keeping faculty abrcast with contcmpo.ary arcas ol_thc disciplinc so rs ro irrpr.t
quallly cduoalil)n

Gorl Aims and Objrctivcsr 't hc lnstituto organizcs Fa.ully Dcvclopmcnt Piograms (FDP'r, \rnrif.itu,
rvorkshops etc. for enhoDcins and upgnding knowledge offaculty menlbers. Such praclices have deep

impacr ojl quality en-haDsemenr irnd ovcrall devclopmenl olfaculty as wcll as srudents. Thc lnstitution

coDducts the FDP's/seminalS/workshops/Guesl Lectures with the lbllo'vilrg objcctiv.s:

. To upgrade their knowledge and skills

.Io rmprove their elfectiveress as teachers and nrcntors

. To promotc rcscarch lvork ir their field ofspeclclize

. To iiculcatc val[cs and cthics

. To bring iinovatiql rnd crcalivity in teaching-learrhg process

. To dcvclop scnsitization torvarrls environment and other social issues

Tht a rniertr l-hcdi talks acq ainltheteacheN$rlhbcstpractrcesacrossthesorld.helps1rdeveloprng
right research rttitude, building prol'cssionlrl erhi.$ and becoming an eticctive te.rcher.

Thc practice: Various plograms lo cnhance knowledge offaculty are conducted on timely basis. These

inchdes FDP's/seminars^vor kshots, inleractive sessions and motivational leclures fronr rnrinent

persons on lopics related to researoh. manageme.t. interpersonal conrnunicatio.. valrLes and ethics elc

Evidenc€ofSuccess:lltositivelyiDpnclsthr.Lr,lernir unriun[Aol llrr ln.rrt(.f,] l.rcililrresthe
ro. . r urcLer "s ed .-1tor" , I m( u .

Problcms encountered rnd resources required:

l here rre chances of oYerhpping ol conlcnl ol diflirc l courscs dLrc io numcrous coulses rvail:rble.

Tle.c.a.beasituation\vherete.rcherudor'tpr.!1i!r \ inpl) thrl'fu$l!!lgeg.:irby hum Sonrctimes

thc courscs arc way short and t,jacheN arc nol ablc to cope up wlllr the coDtent rDd requlrc sofio
addilior l add on LhaL can complcrre t lhe existing kno\\,ledge.



Thc Prrctice:
I

Title ofThe Practice:

Inclus !c crlvirotunent lbr evcryonc with lolerancc llnd harmony lowards cuLtural, regional, linguislic,
co munal s1)aio*gcohonic and other d;vercities

Coals 4ims andOlriecti\rs:

Dlfferdnt sporis and cu tura actlvlt es organized inside thecollege promote harmonytowards each

oiher. Commemorat;ve days (e Women's day, Yoga day aso promote toerance and harmony

lnstltute has code of ethics for students and a separate code of ethics for teachers and other

emp oyees which has to be fo lowed by each one of them lrrespective of their cu lural, reglonal,

linguistic, communal socloeconomic and other diversities.

Thc Coniext:

. l-r.rrc cn!ironminls l_or slud.rls. whcre baffr.rs arc Ininirrrrscd rnd lcaming suppods nna

11(\ihilll) rrc buili in lo lhc cn\ iroBlncnl al lhc otrlsli.
. Brirg your comrnunily inlo thc (lnssroorn and lak! )oLr ulnssoo.r ou1 lo thc colrmunil).
. lt hc tps 1l1 dsvclopmern olin cy enc!-base tbr Br rlj) lxni pncl rrc Lo s.hooling. lt covers qux lx-v l cxcl) ing,

pedrgogical pracii$s and cnanng .ilccli\. Iinks hehleen {rhoo s rntl oll)tr cultiral .onlc)irs rn whr.h

nr,.. . 
' 
( q.ci .liccc. r' L'r'rl.'l.",rmin_

lrsrirurr o[ Mntnqt N t rr Educarior
:3x.::':.! r',: : ir- i::. I D

Hol,:l networking evcrts lor lacully and hisloocally undereprescnlcd lommunitics lo encouragc

inlcraction and discussron on diversity issucs

Dcvclop relationships wilh dircrce, Iocal populxtiqss and commLll]itics lo provide lvork and

volunlcer cxperiences that.connecllo coursework.

Supply co:rching serviccs 16 applicants thal nced assistance during thc applicalion and intervie\v

Evidence oI Success:

. Thc college enrollmcnt, rctc tion. xnd complctior gaps belween 'socially disadvantagtd" and

"socially advantaged" stu.lents arc rclatively wcll-known and lamented by nlost who valuc h;gher

eJUr.rLiun
. Sludcnis are more culturally scnsilive now rvhich shows higher levcl olvahrc.

I'roblcms Encountcred & Rrsources Roquircdi

Linawi.cness .mong parenr{. irrcgLrl.r pla s xlld rmprc|rcr ex€.ulron ol lol;cies at times :re rIt.,rin!
hurdlc( lir €x(eirding thc !unecPl ol rn.insr\,(.ducxlion So rcli:r)et th. pr!s|,rrlrvr slndcnls arcjtlso
rol rsrrc sboirl tlis l_catLrc (1l 1ho collcgc thnl r.strlcls thcn 1o rcr.h such r{udenls who.rrc rn n.cd of
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BEST PRACTICES

2017-18

Titlc 0l'The I'ractice:

Bridge Courses for S ow Learners

Goals Ainrs 11nd Obiectives:

-After recognising the issues, working on the needs of the kids

'Prep.re the s ugglsh learners for sLlltab e entry lnto the flrst year degree prograrnmes'

-bridglnB the gap between slow and fast earners

Monitor and lmprove performance in order to achieve exce lence

TIc Con{ert:

Slow eaTners have a hard tlme keeping !p in class slnce their Q ls low. Because yoLlng

chi dren are Lrnl kely to have a learning problem, they are frequentlY missed' Many of these

studcnts drop out of col ege because they struggle in the classroom Learning, on thP othEr

hand, is a ifet me endeavour, and each kid sho!ld be glven the chance to progress n;
conslstent rnanner throLrghout hls or her liie lME Co lege provides a spec a platform fo':l
such students who were unab e to lo n the rnain mi itary owlng to unfo'eseen

c rcurnstances. Subject speciallsts glve a separate session for these students, -nd the

consequence has been a reso u n dlng su ccess th us far.

The l'rrclice;

The Br clge course ls a three wee ( programmp that can eometimes extand to four weeks depending

on the needs ofthe studenis, and t i5 he d belore normal undergraduate classes begin' The srrc'e5s

p€rcentag€ of enhanc€ci q!ra iy is s!pporled by comments gathered fiom students over thE y'ars'

Elidenrc ol'Successl

As seen by their assessment scoret and subsequent exam resu ts, students are capab e of axcelling

in examinatlolrs. Their ncreased self-confidence permlts them to participate ln a variety of academlc

and co cL.rrrlcular actlvlties and f oLrrlsh ln them. The etudents achievements have served as a

co-nstantreminderoftheirpotenta aswellastheprogram'ssLlccess The s ow learners' wrltten

.omnrent has been good, lfil..tlr 3 t r;l 5 m ;r 5i 5s .ns jhoLr {j be h€ ' on a reg! 
'r 

b's t



lrsrirure cf Mnlaqtme rr Edlc,rriori
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Problcms Encountered & ltcsonrces Rcqu;rtd:

fs d ff cu t to co ect persona .oftact informat o. from students on.e they've been admltted

because they frequent y change their addresres .rnd phone numb€rs.

Th€ dates of the Bridge course c ash with those oI other compet tive entry exams.

-During the course session, st!dentt have a vdriety of personaL comm tments.

Stude rts aren t takifg themselves s€riou5 y.

TitL ol fhe I'ractice:

System for ContlnuoLrs and comprehen5lve Student Feedback

Coals,\inrs ind Objecti|rs:

QLra ty hiBher educ.tlon. -ccording to ME Co ege ls on y feaslb e when there i! nrore and bctier

te.chei earner con!act. I addit on,lrequeft stud!ni nput a ows students io activelv p.rtlcip.te n

the ripiernentation oi.quality mprovemenrmeasures

I;

E\ idoorc ol Succcss:

I h€ Contrrt:

,t'

t
-To g ve feedback to le.chinB faculty members in order to jmprove teaching qua lty across the

,n,LrrLtron

-To crea!e an envlronment in whlch teachers and students connect and particlpate in a system of

rec'pro " learn'nB.

The Pracfic€:
I

- Students can send their feedback/grlevances to a designated email address at any t me.

..- Every senrester, a systematic Student Feedback/Survey ls undertaken.

- Students are asked to ranl(th€ nstructoroftheirrespeciivedlscplinesonavarietyofimportant

'The techno ogy analyses the pupiis' replies on a 10 point scale automatically, and it ls mon tored by

a mechanism underthe directlon ofthe Principal.



The instltution's

The lnstltution's

lnsrirure of Mnx*qe utnr lducnr

Prol)lrms En(ounierrd.! l{csourc!t lleqnirrdi

l'1:r nt. n ng the se.re.,/ cf e:ch stLrderrt s .omments is - m.lor .cncern

MlsusE of the .st t!t on s fe€db.c( n-r.ch.n sm

BEST PRACTICES

20l u-19

-I'itlr ol [he l'i.ctiae:

Ass stlng and nrotivatlng the lnstitlrte's teaching staff, non_t€aching personne , and studente to

flourish in Iheir areas of competence.

t
Goxl\ .\inrs :rnd Ol,iecri\ (\:

This techn que woLrld ensLrre thai their performance is continually irnproved ln'dtSordance with the

lfst tute's quality po lcy in order to meet the instltute's Vision and Mlssion.

]'ho Context:

A motivated workforce (staff and students), according to the inst tute, can be a cruc al cornponent in

the instltute's success. When faculty and students are encouraged to work at greater levels of

competence afd abilliy, the inst tute as a whole operates more efficiertly and effect vely to meet rts

objectlves and airns. As a resu t, the institutlon recognises ihe v. ul of reward systems and how thev

_,. may lnflLrence studert and emp oyee behaviour.

. The I'rxclicc:

Topper of the C ass is awarded to the student who achieves the highen grade ln his or her.las! in

the university exam nations. Topic Topper is the student who recelves the highest grade if a subie.t

Staff who are working on obiaif ng h ghe r edu.al on skill5 are provided feedback in order to

encourage them to contlnue workifg on the r persona deve opment

I' vi,l.,,c, ul Surrt\\:

Posrt ve results obtalned as a co.sequence of staff ind student performance and accomp lshment

are refeired to as rewards. These iflcent ves corr€spond to !he in5t tut€ s .lms and .mbltion, When

natlona rank;ng has lncreased dramatically as a result of enhanced teaching

natlona ranking has lncreased dramatically as a result of €nhanced teachlng

a member of staff or a student assists the inn tut€ ln achiev ng one of ic r ms or 8oa s, thev

frequently rewarded.

t'roblcms Encounlercd & Itcsourccs Requirod:



5t!dents and faculty are f.eq!ent y unllrotlvated to concentrate on personal growth. To motivate

peop € to strlve on their own growth, nnore motivation is requ red.

fitlc ofThe Practice:

Radhiltn Scholarship Scheme

Gorl Aims ind Obiectives:

The M.nagement has chosen to implement the R.dhlk. Scholarship Scheme exc uslve y for gir s

b€g nning n 2018 n order to increase eir chl d pa( cipation in higher education as part of the

8o!4 _ p L' BFL Bd.h"o Be. Dida ai arrr.

Th€ Contert:

The rnain goal was to promote gir s' education by giving financia assistance so that more parents

would be encouraged and nsp red to send their daughters to ufivertities to furiher ih€lr educ.t on

Thc prrctice:

The following ierms and condlt ofs dpply to all co!rrses having a 50 percent (rounded) academic feel

-ii+

. Conslstently good discip ine .nd behaviour throLrghout the year.

' The Scheme s on y for students at the entry eve :

Itstitui r uI Mnitar,t'trrr Idr-t.rtit,n

{a) lf ihe Un verslty confirms your acceptance.

(b) Fees must be paiil once a year, by the end ofJuly.

(c) year Eased on a 60 percent score on the entry eveltest and the admission yeals expenses.

(d) ye.r: Based on a score of 65 percent or above on the Universlty'5 first ye.r t€st, in second yedr

(e) y€ar: Feesforthethlrdye.rarebasedonascoreofT0%oraboveontheUnlversityss€cofd

(f) iV year: On a 75 perceni or above ln the Univ€rs ty s 3rd year test, in 4th year costs.

(g) V year: On a 75 percent or h gher in the Unlversity's 4th year test, ln 5th year fees.

(h) No other FREE advantage or benefit wou d be avai ab e/given to the Girt-stL,dent erro ed under

!h s Radh ka Scholarship' Scheme ln any degree

(l) OntheadvlceofthecoleCe,theapp cantw lJo ow and fif sh the Un versity's admiss on

pr_ocedure, surh as online reglslrat on, onlinc exam nat on form and fee, and so on.



T E== E= l\5UrUir ul "slA.iAqtlrt\r t0uc.llt0\: :Y= 5--::::
:rlrrlrrlrr,li\r!

60 percent or more in X/Gr.duat on (without any b-ck/compartment) -50 percent of a.ademiL

expenses in the entrance ye:r P ease note that Vocationa Subjects or 6th Subjects will not be

factored into the scholarsh p comput.tion.

' The scho ar will be the so e one to fo ow and f nish the universlty s admission, examination fee,

EYidcnrc ofSuccessl

In ME College, there has been all ncrease in R55 enrollment, whlch has lmproved the Sender ratio

of the co ege students.

Prol)lelns enco ntered and rosourccs required:
Though RSS has aided ln the enro ment of more fema e students in col ege, there s stlll room to

expand this programme to mo.e hornes so that more female students who wish to purs!e high-"r

edu..tion.an beneflt from lt

I]T,ST PIt,\C'[IC I-S

l0l9-l()
I'itlr ol fhc Practirf:

P antatlon Drives: Green warriors for a green environrient

Coals Aims and Obj€c1i\ cs:

'To promote efv ronmenta nterest and kfowledge

. To particip.te in actlvitieg to experience nature s wonders

. To deve op a conservat onal attitude toward nature

. To raise awareness through campaigns

' To col aborate with eroLrps w th sim ar goals

. To nstil an €nvirofment! ly fr:endly ifestyle

Th! Contrxt:

Dlrect efgagement wlth f.ture alds n the understanding of its worth and the importanc€ of healthy

h.bitat:r and ecosystems We r m to identify the rnlr ns c mporiance of b odiverslty and fatural

ecosyster,Ts via our nature actlv t es, and we try to safegLard and restore thern,

The Prnclicer

. From time to t me,

and around campus.

Plan!:tion Drlves are held, and sludenis are nvited to p ant trees ard p ants on



of the c assroom

singlng, d.nclng, and other s ml ar

Ilrsriru:e of Manaqrmtrur [ducariol

. Students are give. a v.rlety of lopic coLrrses ae v/ell as baslc nform.t on aboLrt flora and r: ': n

order to heLp them appre.iate th€ numerous species ol both existing ln the envlronment.

trvidcncc ol Success:

. lncre.sed socleta (norvledge of our conservatlon efforts and nvo vement in them'

. Our .are for th€ environment is reflected n our srccn and c ean campu5 Boih within and o!t5lde

the school, trees are pl.nted

l'rolrfunrs Encoun(rred.\i lttsourccs Ii( c q u;rtrl:

. These aativitles n!ed lonE tern commltments from students rfd the .!rrrent sem€ster s'hedL e

gives li;ted tinre for ofg terrn extrrcurricLr ar.ctlvit ES.

. Env ronmenia awarerest c ass€s for pupils al€ o.[asiona y ]n coof .t with regul.r co!r<e ' 'sses

I iilr ol The I'racti(e:

Boostirg Exlra-Curricul r i\cti\itics

Gorls Ainls .nd ObifctiYcs:

. ldentifyrng acc€ptnb e ways for teachlng and learnlng outside

.a-ttlgi. ro-r ivol. o .'r ''rC.'r,Ldr dCL'l ' L(rras

l'he Contcrt:

At ME Co lege, Ecluc:t on 8€Yo|.ithe C.ssroom5 refers to a artlvltles that are des gred to rnprove

the educarioial expe ience I incl!iles everyth ng from .cadem c5 to mus., th€atre. .nd .th et cs,

aswelascor.muntypartcp.ton,performar.eopportLrnites,ando!leach niiiatlves for thc

benefit of the cornmunity.

The l'ractice:

At LME College, education beyond the classroom

. Professiona Certificat on Programs

. Outbound Learning Programs

. lnternships - Corporat-o & Social Sector

. Extenslon and Communlty Outreach

. Dancing

. Stnging

Eridenco ofSuccess:

is achleved through the foLLowing ways:



'El,ery acaderlr c ]e.r iru.l.nts r e rcqure(ll.,rtrelrl nrandx(or! rklu,rl ial xrd sociil toLr i . \4.ior
,,,i,.,,,,|

. SlIdcLrts rLrc !lso cr.rL 1.,1 f. inr I visrt5 tl] .o r| . r.fLl and cr!.r . r.c th. .crl ,roun s.rr i:

. SlrLLlcits rrr f.r u!n.,([ Lfi: uir rrir ] ir.:1! nLrir.. drf.rrC. rird Lrllrrr !u.I r.1 rrlLr!

l'rol)lertl\ lln(ounltrcd.t lilrsourcct lttquirrd:

lrusrirurt of Manrqe m e nr Educerion

tvlotivatlng stuCerts to t- (e Lrp cxtra-c!rriclr ar on a voluntary bar s

Tmillirg olleal:lr.rs ior lircilrlfuing sirch ertm cLrric'rlar acli\ iti.s.

BEST PRACTICES

2020-21

Title oI The Practicer Srr(lljnrs dclclopmcrt ttnd crgigement ro rench beyond academics during the
Covlr1- l9 Iockdo-wn.,.

Gonls Aims and Objectivcsr

. Online co-culricular activitics cngaged studcnls in educriion during tho Covid-19 blackout.

. Prcviding pLrpils with a l-cclrng of nornalcy and socinl conncction duriog ihe epide ic by devoting
tinre 1o.o-.)rricrrlar..liviiics

.loi- I i- rh(cd,To ionl pro(( ...', l,I(.r (.ll'Lor .ll.(.J..n]r..

.To rcaLse the nlultidimensional principles ofthe teaching/leaming process.

. Extracurricular activitics arc a gr€at opportunity tbr p,upils to leaai new skills: Crearivil, Pc$uasion
Collaboration Adaptablliry Organize your rime.

l he Contexti

. Whl e institutions are c osecl because to the Cov d 19 ourbreal, sludents shou d r.l,e .dvantage ot
their free time to do more than simply study.

. The institute p aces a high va ue on the teach ngl earning process. Students are clutching to thelr
mobile phones and computer dlsplays while faculty ir es to figure out new methods to ma nage this

abrupt shift to on lne educ.t on

. Pro!idlng on ine :c1ur€s; on€ s n:i!fl.ientroD!Lr! rarner! nt.rc5t ned!cirron lokEeDrfe
student involved in the e:rnlnB proccss, the lac tator must ernploy a range of technlques.

. Havlng a diverse set of s (ills and devoting time to extracurricu nr activities keeps students

engaged, and they lke study ng even at home.

The Praitice:

. These aclivities provide a ho stic approach to learnlng.

. Rather of being a bystander, the learner is af active p.rt cipant n the learning process.



J' ::.i .-ilrr.q:r

?F;E instirurr o[ Marunr,rmrur [ducrrion
\ trr,i!iJL\L:

. These exercises provide learners with the opportlrnity to app y whar they ve earned.

. Learners are given the freedom to express the r opinions and thoughrs.

. Dlscuss ons and questlons are encouraged during these sessions

. These e)(ercis€s insplre learne15 to be more credtlve.

Evidgnce bfSuccess:

. A large number of peop e partlc pated ln co-curricu ar act vlties and webinar sessions.

. Ho lstic growth ot learners, r.ther tha n only ac.demlc accornplishment, adds to the educationa
institute s fundamenta goal of developing socia y senslt ve persons

. Learners have a more optimisti. attitude about ife and a fee ing of normalcy

. Raih€r than studying conceptually, iearners now h.v€ a broad perspect ve to grasp things.

. When earners are gurded n the correct parh and g ven the nght supporr, rhey may attatf rheir
goa s. For example, indlv duals who want to study wriring can now begin produc ng poetry and

rio-''1(r di .li-.d'-dfan d\r ..lanrerop(, rpnew.lill.".dIu,,e ..rr l'
!

Problur. l nc',r.Ir.red & Rrsourtrr RurlIlircd:

. ln order to maintain learners €nthusiasm in learning, f.cilitaro15 must now play rhe role of both an

educator and a stul:lent, rather than just an educator.

. The time constrn nt ls a (ey mitaiion to co curricu ar activlties.

. The f:ci ltators l:.ve a varieiy oI id€as that they woL,td want to api'pty rn tne r L ass, but ow ng to a

lack of tlme, th€y ire una ble to do so.

' lf'pr""'eotL"'.o- wh-rte i'r ,lo lr,(L t'e5 "r, e.

I irli ol lh( Prlr(tirr:

Student Support

Cu:rl' Aim. r n,l rr',j((ri\(.:

CondLrclin! student or €ntri on event:l
provlCing .sslstance n the {orm of mentorshlp and counseiiing to he p studenG a.clim

to thelr rr.u/ envlronment
conductifg ifdustry-relevantworkshops and guest ecrures



ins:irurr of Mnrtraqnrrrr

Eridse Courses and Remedial C asses

I d uc.rrir-, r

't hc Con(cnt:
Stulcnt\ir|po.tlrrogrlnnresrreintendcdtorssistsiLrdcnts.dlheirl'amiliesin djLrsiing to
the a.altrnr;c. culturxl, a rd social environments ofthe iLrstihrlion. l].s well as to begin the proccss

ofhigh.r etlucati0n.
!.

The fraciice:

Throtrglro!: the acadenric year, the university offers Hollstic Development Programs to

guarini:, , lhat sludents grow both personallY and profess onally. Mentorsh p programs,

Parent leacher Asso.lations, Staff Performance, Evaluat on Reports, an effective Camp!s

Mini!try, Bridge Course and Remedial classes Training & Placement ce l, Career Counse lng,

Sexual Har.ssment Prevent on & Redressed Cell, Equal Oppo(unity Cell, Grievance cel ,

Scho .rshipi, Mid Day Meal Schemes, and the Anti-Ragging Cell are all used to he p w th this.

Evidencc ol S ri,, r's:

Over thc ast five ycars, student feedback has improved

the p a.ernqptcell h.s ncreasedthenumberof student placements

and the student mentorlne and counselling system has become quite

t

very sensitive issues. For the same. a subject

in order io estab sh a safe env ronment for

Probfums llr(!r,Lrlcr0d & l{csourccs Rcquired:'

Uslng .-rI..me prLr€lence while dealiflg with
matli,r r'\irort is ne.essary.

- Keep nl th. meet ngs-with students private

them to axpress thclr leel ngs.

,',,,)"'- .i ..,
I I ,.,,!...", ,1\ .',:


