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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

I NSTI TUTE OF MANAGEMENT EDUCATI ON

Name of the head of the Institution

Dr. Atul WMat hur

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01202633424
Mobile no. 9871514967

Registered Email

director@ne.in

Alternate Email

ime@ne.in

Address 178, Main G T. Road, Sahi babad, Between
Mohan Nagar & Dil shad Garden Metro
Station, Ghaziabad, Uttar Pradesh
201005

City/Town Sahi babad, Ghazi abad

State/UT Uttar pradesh




Pincode 201005
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Ms. Gagandeep Kaur

Phone no/Alternate Phone no.

01202633424

Mobile no.

9599706361

Registered Email

director@ne.in

Alternate Email

ime@ne.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://inesahi babad. ac.in/iqgac/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://inesahi babad. ac.in/i gac/ academ

ccal endar/
5. Accrediation Details
Cycle Grade CGPA Year of Validity
HemetliEior Period From Period To
1 B 2.76 2011 30- Nov- 2011 29- Nov- 2016
2 B++ 2.88 2017 22- Feb- 2017 21- Feb- 2022
6. Date of Establishment of IQAC 20- Apr- 2011

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



https://imesahibabad.ac.in/iqac/
https://imesahibabad.ac.in/iqac/academiccalendar/
https://imesahibabad.ac.in/iqac/academiccalendar/

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC

SEM NAR on Soft Skill 18- Sep- 2018 46
Devel opnent 1
Wor kshop on teaching 24-Dec- 2018 21
| earning theory- ICT 1
Tool s
WORKSHOP ON | PR 15-Jan- 2019 50

1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 2
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

The 1 QAC ensures that the college nmaintains a strong acadeni c standi ng. The | QAC
eval uates teachi ng and student performance in order to enhance academ c
standards. To nmeke the process go nore efficiently, feedback is taken on a
regul ar basis. The I QAC, as an advisory council, recomends for intellectua
growt h. property, linguistic skills, the teachinglearning process,
infrastructure, and infrastructural devel opnent ¢« The | QAC ensures consi stent
attendance at the college in a variety of subjects throughout the year. The | QAC
exani nes and attenpts to inprove infrastructure of a college The | QAC assures
that students have a firmgrasp on all aspects of the subject. ¢ Teachers are
urged to assess the curriculumon a regul ar basis. Research, Sem nars, and ot her
activities are all available to them Wrkshops, for exanple, can be used to



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/17304_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/17304_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/17304_Minutes.pdf

i mprove ones know edge base.

participate in research They are urged to organi se Tutori al
basis to address the speci al

on a regul ar

Every instructor is a professional

urged to actively
and speci al cl asses
requi rements of pupils

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Conducti on of wor kshop/ sem nar/ FDP

For growth of student and teachers
various wor kshop and short term courses

Preparati on & Subm ssion of the AQAR
2018-19.

Faculty sensitization prograns about
AQAR subm ssion were conducted and
criteria chanpions identified and were
briefed on Data collection under
various criteria & subm ssion for
sane

t he

Radhi ka Schol arshi p Schene

to enhance the participation of
meritorious student having financial
I ssues

Feedback anal ysi s

| QAC has been periodically involved in
obt ai ni ng & anal ysing the feedback from
various stakehol ders. Imediate

i mpl ement ati ons of the suggestions were
carried out in various areas.

Creating Eco system

Placing LED lights & sol ar panels

t hroughout the canpus Pl aci ng sensor
based |ights Ban of plastics within the
canmpus

Preparati on and Subm ssion of data to
Al SHE

Submitted data in Al SHE web portal

View File

14. Whether AQAR was placed before statutory No
body ?

15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to No
AISHE:

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

We have Parti al
System ¢ All

Managenent | nfornmation
Systens are networked and



https://assessmentonline.naac.gov.in/public/Postacc/Quality/17304_Quality.xlsx

l'inked. ¢ W& use Bionetric for
At t endance Managenent system

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Qur institution is commtted to provide the distinctive |earning environnment
and skills, for understanding of self and others, to learn to solve persona
and social problens and continually inproving the overall performance of the
‘“Qual ity Managenent Systens’. M SSION “To Serve the Society by Creating A
Qual ity Learning Environment Committed To Creative, |Innovative And Val ue Based
Learning.” VISION “To Be One of the Top d obal Integrated Coll eges Known for
Commi tnent Towards Quality, Value Based Education, Research and Socia
Responsi bility.” The vision and mission of Institute of Managenent Education
are collaborated with the objectives of the society and reflects the commitnent
of the Institution towards the overall devel opnent of the students and
i ncul cating national and human val ues in themthrough academic, co-curricular
and socially neaningful activities. |IME focuses on student enpowernment and
devel opi ng functioning and performng in the global scenario. Managi ng busi ness
in the globalised scenario is the need of the hour and thus courses are
formul ated by CCSU Meerut and AKTU Lucknow to equip students to face this
chal l enge. Al'so, the Institution focuses on devel opi ng new paradi gns and
i ncul cating national values for holistic devel opnent of the students. The
teaching, |earning and eval uati on schedules are strictly as per the Academ c
cal endar notified by the CCS University and AKTU Lucknow. The institute has
wel | qualified, dedicated, and experienced faculty. The traditional classroom
teaching is supplenented by regular tests, tutorials, group discussions,
extensive | ab work, projects, semnars and industrial exposure by way of
i ndustry visits and sumer training internships and research projects. The
institute and Faculty nmenmbers adopt various policies for bridging the know edge
gap of the enrolled ‘weak’ students to enable themto cope with the progranme
of their choices as well as pronote, reward and facilitate ‘advanced’ | earners.
For well -planned curriculumdelivery, lesson plan file is prepared by every
Facul ty nmenmber before comencenent of Senester. As per the | esson plan the
contents are delivered to the students and it is nonitored by respective
program coordi nators and head of the departnents and nenbers of | QAC Committee
Class tests are conducted to evaluate the acadeni c performance of students.
Students regul arly nmake power point presentations on the given topic given by
their respective faculty nenbers. Continuous revi ew of the progress of syllabus
conpl etion, performance of the students, association activities are done in the
departnent |evel neetings. OBJECTIVES: ¢ The objective is to equip and enmpower
students with rel evant know edge, conpetence, and creativity to face gl oba
chal l enges. ¢ To organi ze social welfare activities in nearby area sanded
courage students 'participation in such activities regularly.  These are
communi cated to all, through Prospectus, Golden Guide, Displays on Board,
Website, neetings with parents, neetings with Corporate Representative for
pl acenent drive and Alummi Meeting. ¢ To develop attitude, conpetence and core
skills, essential to teaching |l earning process anbng the student teachers.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship




No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
VBA HR, 1T, MARKETI NG 27/ 06/ 2018
FI NANCE

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
PHOTOSHOP 28/ 08/ 2018 235
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BBA MANAGENMENT 80
BCA I T 78
VBA MANAGEMENT 19
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feedback is collected at various |levels viz. Students, Parents, Enployers,
Teachers and Alumi. This feedback is anal ysed at higher |evel of nanagenent
and steps are taken to inprove the functioning. A teamof faculties takes
feedback of internal and external subject experts including feedback. STUDENTS



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/17304_Value_added_courses_1640770701.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/17304_Projects_undertaken_1640770863.xlsx

time.as well

t heoreti cal

ALUWNI
subst anti al

FEEDBACK: Students felt that
study. Al so suggested that
students strongly agreed that the syllabus is covered by the teachers on
as according to the course content.
that sports facilities should be increased. EMPLOYERS FEEDBACK: Rating on
students with respect to being open to new ideas and | earni ng new technol ogi es.
The recruiters were positive about the student’s ability to | earn new things
Students need to be aware on the current trends.
ef fectiveness of class roonms on teaching and | earning. The aspects such as
provi sion of adequate tinme and resources for fram ng syll abus,
components in the syll abus.
based wor kshop and conpetitions based on the trends PARENTS FEEDBACK: Parents
want their wards to be trained with | eadership and personality devel opnent.
Parents al so rated academ ¢ at nosphere good and nost parents found col |l ege

i ndustry based projects need to be nore.
to the activities of the college is
the students

and practical

i nfrastructure adequate.
FEEDBACK: The contribution of al umi
especially in the devel opnment of the curriculum All
shoul d be notivated towards research. Al so nore and nore projects nust
perforned as per the requirenent.

The nunber

of Library books not sufficient.

of

library hours should be increased for their self-
Nunmber

Most of the

Most of the student suggested

FACULTY FEEDBACK:

Vari ous new

Enhance t he

coverage of both

t echnol ogy

be

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BBA MANAGEMENT 240 Nill 202
BCA I'T 180 Nill 114
BCom Conmrer ce 160 Nill 160
VBA MANAGEMENT 60 Nill 39
MCom Commer ce 60 Nill 28
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 476 67 15 3 18

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
26 14 2 2 4 2

View Fil e of

| CT Tools and resources



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/17304_Demand_ratio_1640774797.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/17304_ict_tools_1640775037.xlsx

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

This approach was implemented to improve the student-teacher interaction and provide academic guidance to
pupils. 1. Every instructor serves as a mentor to the pupils who are assigned to them. Students will be required
to meet with their Mentor at least once a month for advice. Students must feel comfortable confiding in their
Mentors about their academic issues. 2. When the students are summoned, they must meet with the Mentors. 3.
Before missing courses, students should get permission from their Mentor. They must submit to the Mentor a
leave letter for a period / day / day of absence. Based on leave records and Mentors advice, the condonation of a
lack of attendance will be advised. 4. The Mentor will keep track of the students test and examination results, as
well as their behaviour. Mentors provide students with different types of support, including:- « A refereeing
department has been set up to listen to and respond to student complaints. ¢ Internship cells have been set up to
provide internship service information to BBA, BCA, B.COM, M.COM, MCA, and MBA students. « Extracurricular
and cultural events are held. « Regular seminars and workshops for BBA, BCA, B.COM, M.COM, MCA and MBA
students. The awards event is held to recognize the most deserving pupils (100 percent attendance). Class
attendance, pass rates, class grades, assignment regularity, punctuality, and personal interaction are used to
identify students who are slower to grasp than their classmates. Teachers at the academy are aware of this and
provide the appropriate attention to the students at varying paces. Educational institutions use the following
strategies to encourage and motivate later and better learners identified. For slow learners: « Each department
organizes various programs such as remediation classes, trial tests,debates, group discussions, performances,
and personal development workshops. « Mentors are appointed to meet the needs of slow learners. They
provide them with personal, scientific, and social advice. « Mentors help students, especially slow learners,
develop and move forward in their personality. A class coordinator is appointed to each class to specially care
for, monitor, and guide slow learners and help them improve. Meanwhile, the institute selects, and processes
senior students as needed. Advanced students benefit from cutting-edge technology such as a full library with
the most recent editions of books, online publications, computer laboratories, internet access, and other
resources. Participatory learning is encouraged through both in-school and out-of-school activities. Senior
students are also encouraged to participate in internships and industry-related projects as part of their research
efforts and to study outside of the classroom. Management festivals, quizzes, debates, seminars, exhibits,
colloquiums, and other events are held to assist advanced learners stay motivated and excel in all areas.

Number of students enrolled in the
institution

543

Number of fulltime teachers Mentor : Mentee Ratio

26 1:21

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

66

No. of filled positions | Vacant positions |Positions filled during

the current year

No. of faculty with
Ph.D

26 6

26 40

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers
receiving awards from
state level, national level,

international level

Designation Name of the award,
fellowship, received from
Government or recognized

bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end



https://assessmentonline.naac.gov.in/public/Postacc/e_resource/17304_e_resource_1640775043.xlsx

examination
MCom NiTl 2019 15/ 05/ 2019 01/ 07/ 2019
VBA Nil I 2019 02/ 05/ 2019 10/ 06/ 2019
BCom Nl 2019 11/ 04/ 2019 06/ 06/ 2019
BCA NIl 2019 14/ 05/ 2019 05/ 07/ 2019
BBA Nil I 2019 16/ 05/ 2019 11/ 07/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The institutes continual internal assessnent system has been changed from a
faculty-centric to a student-centric nethod. The Institute Exam cel
established criteria for adm nistering the CIE in accordance with the Affiliate
Uni versitys and Institutions cal endars. The foll owing reforns have been carried
out efficiently during CIE in accordance with the guidelines: ¢ Internal Test
Schedul i ng, Seating Arrangenents, and Hall Invigilators for each exam nation. -
Usi ng updat ed Bl oons taxonony, prepare the question paper for the interna
exam nation according to the stipulated pattern. ¢ To assure the quality of the
guestion paper, the HoD/ Subject expert scrutinizes the prepared question paper.
e Keeping track of the pupils exam nation attendance. ¢ |Internal eval uations
nmust be conpleted within the tinme frane allotted. « After the interna
exanm nation is conpleted, the faculty eval uates the response scripts and
distributes themto the students for explanation or re-correction.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Institute adheres to the academ c cal endar created according to the
cal endars provided by CCS University and AKT University for their respective
courses. Each year, we create an acadenic calendar for the institute and a
departnent-related activity plan to ensure that everything goes snoothly. 1.
For the conduct of CIE, the institution follows the acadenic cal endar. The
academ c calendar is created by the Principal and Dean (Academ cs) in
col l aboration with the Head of Departnment (s). 2. At the start of each acadenic
session, students are infornmed of the acadenic cal endar, which is posted on the
col l ege website and di spl ayed on notice boards and in other pronm nent areas. 3.
Only the president of the institution has the authority to nake npdest
alterations to the academ ¢ schedul e that he deens necessary due to unforeseen
circunstances. 4. The acadeni c cal endar contains the schedule for al
exam nations. As an affiliate of CCS University and AKT University, we follow
the university tinetable. W have created academ c cal endars for various
prograns based on the schedul e gui delines and academ ¢ schedul es of the
uni versities to which we belong. In general, these are the follow ng guidelines
for your academ c schedule, along with an annual schedul e for cultural and
athletic gatherings. A Beginning of the acadenm c sessions. B. Last working day
of thesenester. C. Md-term exam nati onschedule. D. Annual Sportsnmeet E. Annua
cultural Fest F. End termtheory and Practical exam nationschedule. G Vacation
schedul e.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://inmesahi babad. ac. i n/ courses/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/17304_Evaluation_1640775854.xlsx
https://imesahibabad.ac.in/courses/

Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Nl BCA I T 97 96 98. 9
Ni Il BBA MANAGEMVENT 116 108 93.1
Nl BCom COMVERCE 118 116 98. 3
Nl MCom COVIVERCE 37 37 100
Ni Tl MBA MANAGEMENT 16 10 62.5
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://docs. google. com forns/d/ e/ 1FAl pQLSf Ts613gnoMI ZOMz3AmM nKdt 91spFOAM]

E3h6p8GSM St oA/ vi ewf or n?vce=0&c=0&W=18&f | r =0

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Amount received
during the year

Nature of the Project Duration Name of the funding

agency

Total grant
sanctioned

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
WORKSHOP ON | NTELLECTUAL | QAC 15/ 01/ 2019
PROPERTY RI GHTS
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/17304_Pass_percentage_1640775986.xlsx
https://docs.google.com/forms/d/e/1FAIpQLSfTs613gmoMOIGZ0Mz3Am_nKdt91spFOAmJE3h6p8GSM_StoA/viewform?vc=0&c=0&w=1&flr=0
https://docs.google.com/forms/d/e/1FAIpQLSfTs613gmoMOIGZ0Mz3Am_nKdt91spFOAmJE3h6p8GSM_StoA/viewform?vc=0&c=0&w=1&flr=0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Department Number of Publication Average Impact Factor (if

any)

Type

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Managenent 21
I T 4

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi Ni |l Nill 5 Nill
nar s/ Wor kshops
Present ed Nill Nill 2 Nill
paper s
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/17304_Books_and_Chapters_1640843691.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/17304_Faculty_participation_1640843832.xlsx

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
GENDER | SSUE | ME DRANVA NUKKAD NATAK- 5 30
ORGANI SED CLUB/ | ME CGENDER | SSUE
COLLEGE
SAHI BABAD
GENDER | SSUE | ME DRANVA SEM NAR ON 18 130
CRGANI SED CLUB/ | ME G RL CH LD
COLLEGE EDUCATI ON
SAHI BABAD
GENDER | SSUE | ME COLLEGE WORKSHOP ON 16 133
ORGANI SED SAHI BABAD EQUAL RI GHTS TO
MEN AND WOVEN
GENDER | SSUE | ME DRANVA WORKSHOP ON 20 109
ORGANI SED CLUB/ | ME WORKI NG
COLLEGE ENVI RONVENT -
SAHI BABAD CENDER | SSUE
GENDER | SSUE | ME DRANVA WORKSHOP ON 15 76
ORGANI SED CLUB/ | ME WORK PLACE-
COLLEGE CGENDER
SAHI BABAD DI SCRI M NATI ON
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the Name of the
linkage partnering
institution/
industry

/research lab
with contact
details

Duration From

Duration To

Participant

No Data Entered/ Not Applicable !!!

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/17304_Students_in_extension_1640844373.xlsx

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

DSB ENTREPRI SE 01/ 04/ 2018 Pl acenent and 10
Tr ai ni ng

CAREER COUSELLI NG 01/ 04/ 2018 Pl acenment and 10
EDUCATI ONAL SERVI CE Tr ai ni ng

CAREER COUSELLI NG 01/ 04/ 2018 Pl acenent and 10
SERVI CES Tr ai ni ng

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

5100000

4991714

4.1.2 — Details of augmentation in infrastructure facilities during the year

purchased (G eater than 1-0 | akh)
during the current year

Facilities Existing or Newly Added

Canmpus Area Exi sting

Cl ass roons Exi sting

Laboratori es Exi sting

Semi nar Halls Exi sting

Classroonms with LCD facilities Exi sting

Sem nar halls with ICT facilities Exi sting

Vi deo Centre Exi sting

Classroonms with W-Fi OR LAN Exi sting

Val ue of the equi pnment purchased Exi sting
during the year (rs. in |akhs)

Nunber of inportant equi pnents Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
ERP Partially 2.0 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 65 17886 136 25004 201 42890

Books



https://assessmentonline.naac.gov.in/public/Postacc/MoU/17304_MoU_1640855888.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/17304_augmentation_details_1640771254.xlsx

15 8202 49 8755 64 16957
Ref erence
Books
Jour nal s 18 35320 28 77300 46 112620
e- 1 236410 Nl Ni Tl 1 236410
Journal s
CD & 50 3450 62 5201 112 8651
Vi deo
Li brary 1 75000 Ni Tl Ni Tl 1 75000
Aut onmati on
Weedi ng 501 20330 Nl Nill 501 20330
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 145 1 3 3 1 30 0
g
Added 0 0 0 0 0 0 0
Tot al 145 1 3 3 1 30 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

30 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

1050000

892304

6000000

6108816



https://assessmentonline.naac.gov.in/public/Postacc/Library/17304_Library_1640771829.xlsx

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

At Institute of Managenent Education, Ghazi abad there are established systens
and procedures for mai ntenance of Infrastructure facilities: physical
acadeni c, Conputer Labs, Conputer centre, class roons, projectors, Master class
roons, Library, E library resources, sports facilities, vehicles etc. ¢ The
Institute has mai ntenance conmittee under the supervision of Sr. Manager
(Adm ni stration), Adm nistration (Admn.) Departnent, that |ooks after the
mai nt enance of buil di ngs, classroons, vehicles Electricals etc. ¢ The
mai nt enance conmittee under guidance / supervision of Associate Dean
Infrastructure. Registrar. Associate Dean IT Infrastructure, Librarian, Sr.
Manager Admi nistration and other level (jr.) nmenbers execute and nonitor the
wor k of the Adm nistration Departnent including outsourced functioning rel ated
to departnment Assistant Admn O ficer and Adm n Supervisor reports to the Sr
Manager Administration and the Director. The Adm n Departnent efficiently
organi zes the workforce, maintains duty files, timngs, |eave etc of Admn
staff and outsourced agencies. The Sr. Manager Adni ni stration conducts periodic
checks to ensure the efficiency / working condition of the infrastructure. -«
Adequat e i n-house staff and out-sourced agencies staff are enployed to
meticul ously maintain hygi ene, cleanliness, greenery devel opnent, security and
infrastructure on the canpus so as to provide a congenial |earning environnent.
Cl assroons, Staffroons, Seminar halls etc are cleaned and nmintained regularly
by Admin staff and out-sourced staff assigned for each floor. Wash roons and
common roons, anenities areas, |awns are well naintained. Dustbins are placed
in every floor. The G eenery of the canpus is well naintained by out sourced
full time staff. ¢ Optinmum working condition of all electrical equipnent’s on
the canmpus is ensured through annual mai ntenance schedul e. This includes
mai nt enance of Cenerator, Air Conditioners, projectors, copier machines, CCTV
cameras and Water Purifiers. Apart fromcontract workers, the coll ege has
trained in - house electricians and plunbers and IT staff. ¢« Parking facility
is well organized. It is efficiently nmaintained by annually renewed contract
enpl oyees. ¢ The canpus mai ntenance and security is nonitored through
surveillance Caneras. ¢ Every departnent maintains a stock register for the
avai l abl e equi pnent’s. ¢ Proper inspection is done and verification of stock
takes place at the end of every year. ¢ The civil and electrical work is
adequat ely nonitored and mai ntai ned by the Admin Departnment. ¢ Sr. Manager
Adm nistration and his teamare involved in the mai ntenance of infrastructure
facilities. This team | ooks after the regular maintenance of civil works such
as furniture repairs, masonry and plaster works, painting, carpentry, plunbing
and housekeepi ng anenities etc. The requirements for nai ntenance are
collectively processed in every termbreak so as to keep things ready for the
new terns. Repair work is done immediately. ¢« Pest control of the entire canpus
including library books, all labs and classes roons and records is done every
year by the adm n departnment. ¢ Sr. Manager Admi nistration also | ooks after the
mai nt enance of comon roons, approach roads and neatness of the entire
prem ses. Housekeepi ng services, Security etc. are regularly executed and
noni tored. ¢ Maintenance of Library and its infrastructure: Librarian in
consul tation with Faculty Coordi nator and ot her nenbers of the - Library
Conmi ttee di scusses and

https://imesahibabad.ac.in/infrastructure/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees



https://imesahibabad.ac.in/infrastructure/

Fi nanci al Support RADHI KA 127 3213000
frominstitution SCHOLARSHI P
Fi nanci al Support
from O her Sources
a) National Ni |l Ni |l Ni |l
b) I nternati onal Nill Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
WORKSHOP ON 15/ 01/ 2019 50 | NSTI TUTE OF
| PR( 1 QAC) MANAGEMENT
EDUCATI ON( 1 QAC)
Guest Lecture on 08/ 03/ 2019 25 | NSTI TUTE OF
St ress Managenent MANAGEMENT
EDUCATI ON
Busi ness Pl an 05/ 03/ 2019 16 | NSTI TUTE OF
Pr oj ect MANAGEMENT
EDUCATI ON
Phot oshop 28/ 08/ 2018 235 | NSTI TUTE OF
MANAGEMENT
EDUCATI ON
Per sonal 10/ 12/ 2018 175 | NSTI TUTE OF
Counsel i ng given MANAGEMENT
by teachers EDUCATI ON

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of
scheme benefited

students for

competitive

examination

Number of Number of Number of
benefited students who |studentsp placed
students by have passedin
career the comp. exam
counseling
activities

No Data Entered/ Not Applicable !!!

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
32 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/17304_Scholarships_1640772639.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/17304_Development_Schemes_1644230980.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/17304_Guidance_1644232135.xlsx

visited participated visited participated

AXI' S BANK, 68 13 00 Nill NiTl
HDFC MUTUAL
FUNDS,
ACELENMA,
CREDENCE

View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 23 BBA MANAGEMENT | NSTI TUTE VBA
OF
MANAGEMENT
EDUCATI ON
2018 12 BCOM COMVERCE I NSTI TUTE MCOM
OF
MANAGEMENT
EDUCATI ON
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
No Data Entered/ Not Applicable !!!
No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
THREE LEG RACE I NTRA COLLEGE 46
POSTER MAKI NG | NTRA COLLEGE 8
NUKKAD NATAK ON GENDER I NTRA COLLEGE 30
| SSUE
SCLO DANCE COVPETI TI ON I NTRA COLLEGE 13
ON NARI  SHAKTI

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/Placement/17304_Placement_1640773171.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/17304_Progression_1640773320.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/17304_Activities_Organised_1644232747.xlsx

Yes, the college has a Student Union duly selected every year through a fair,
denocratic procedure organi zed by Students Advisory Conmittee in accordance
with college rules. The coll ege admi nistration ensures that free and fair
sel ection of students are done according to general proficiency of students
t hroughout the year. Every departnent has an excl usive Student Society for
organi zing various academ ¢ and extra-curricular activities of respective
departnents throughout the year. Academ c: Each departnment has an excl usive
society to organi ze events |i ke sem nars, conferences and activities related to
the discipline. These activities are managed by students who hold vari ous
executive positions in the societies. Extra-curricular Societies: Comittees
i ke the Magazine Committee and the Cultural Conmittee el ect students for
various positions. Students are delegated with the task of managi ng and
organi zi ng respective activities. The elected editorial board is responsible
for editing, designing and collaborating naterial for the magazine. In the
cultural commttee, students handle the task of facilitating the organization
of events in and across colleges. Societies are nanaged by student
representatives under the guidance of the teachers. Qur student representatives
are part of the College Conplaints Commttee (agai nst sexual harassnent), the
Li brary Committee and the wonen assistance committee.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

No Data Entered/ Not Applicable !!!

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

6.1.1 Mention two practices of decentralization and participative managenent
during the last year (maximum 500 words) IME is committed to provide the
distinctive learning environnment and skills, for understanding of self and
others, to learn to solve personal and social problenms and continually
i mproving the overall performance of the ‘Quality Managenent Systens’. Vision
“To be one of the top global integrated business school known for comrtnent
towards quality and val ue based education, research and corporate | eadership”
M ssion “To serve the society by creating a quality |earning environnent
committed to creative, innovative and val ue based |learning”. 6.2 « W at | M
have decentralised style of working. ¢« W have open door policy, where anyone
can talk to Director or Managenment by taking perm ssion. ¢« The organizati onal
structure of the Institute supports in conducting the operation in a
decentralized and transparent manner with due clarity of duties and
responsi bilities of concerned acadeni ci ans, adm nistrators, decision makers and
faculty nmenbers at various |levels. o For participative managenent, the
Princi pal, Academ c |ncharge, Faculty and student representatives formthe core




part of the IQAC team < The faculty nenbers hol di ng appoi ntnents of Principal
Academi c I ncharge, and functional Heads are adm nistrators at their respective
| evel for snooth functioning of various activities of the Institute. e
Departnmental heads are authorized to take decision in the departnment |level with
full academ c autonony within the overall guidelines of senior managenent of
the institute. ¢« Participative nanagenent culture is pronoted in the
organi zati on which enables faculty, staff, and students to express their
opi nions and give their suggestions including constructive opinion in day-to-
day functioning of the institute « W have flexibility at departnental |evel
al so as class coordinator or faculty menbers can suggest and inpl enent
curriculum enrichnent and enhancenent. Faculty nenbers prepare their subject
notes and Lecture plan, which are upgraded every senester. Subject notes
prepared by faculty are available at the college website for reference. ¢« Every
departnent prepares a roadmap for the upconm ng senester in ternms of
infrastructural and academ c growth. Departnental budget is prepared by taking
suggestions from Acadeni ¢ I ncharge, C ass Coordinator and faculty
representative. « The Tinme tables are prepared well in advance incorporating
curricular/co-curricular/extra curricular activities and circulated At the
class room |l evel, one of the teaching faculty nenbers is designated as a O ass
Coordi nator. The C ass Co-coordinator is responsible for nonitoring the
acadeni c needs of the students in the class and reports the status to the Head
of the Departnent. « In order to have continuous inprovenent in the teaching
| earni ng process, feedback is collected at different tine intervals during the
senmester from students through a group interaction with group size being four
The feedback is communicated to the faculty concerned through Principal for
i mprovenents as desired.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Institute of Managenent Education
(IVE) is affiliated to CCS University,
MEERUT (UP) and DR A. P.J ABDUL KALAM

TECHNI CAL UNI VERSI TY foll ows the
curriculum and syl | abus prescribed by
the University for all its courses.

Affiliated Institutions are not allowed

to design their own curriculum Rather,
after every 5 to 6 years, University
revise their syllabus. For each course

di fferent coll ege becone Central

aut hority, which gathers revised

syl l abus and suggestion for the
subj ect s.

Teachi ng and Learni ng e Teaching and Learning- At | ME we
follow a holistic approach for growth
and devel opnent of students, our
teachi ng and | earni ng net hodol ogy
i ncl udes brainstormni ng, presentations,
qui zzes, inquiry |learning, hands on
activities, case studies etc. W
provi de adequate infrastructura
facilities for teaching | earning. W




have wel | qualified and experienced

facul ty menbers. We provide Conputer
Laboratories with | atest configuration

hardware and | licensed software. W

have concept of nmentoring to provide

special care for students who are
considered as slow | earners. W at | Me
bel i eves that Education is a never-
endi ng process, hence we notivate our
faculty nmenbers to join Orientation
Programe, Refreshers Courses,

Wor kshops and FDPs to upgrade their
skills and constantly be in the process
of learning so that they can percolate
the benefits of their updated know edge
and skills to students. W notivate our

faculty menbers to pursue higher
studies. W aspire to be abreast with
the | atest innovations and
technol ogi cal devel opnents, so we
encourage our faculty nenbers to use
i nnovative teachi ng nmethodol ogies. | M
is W-Fi enabled campus and provi des
facility for students to use internet
as a resource in their studies. At | ME
we have centralized Library where
student can utilize various resources
for their know edge building. | M
Li brary has huge library with over 39
thousand titles and various journals,
magazi nes, newspapers etc. al
avai | abl e for students. W take special
care for students with special needs by
provi di ng renmedi al cl asses, and give
t hem pernmission to record cl assroom
| ectures.

Exam nati on and Eval uati on

e Exami nation and Eval uati on- As per
University rules, there is one Mdterm
exam nation to be conducted in a
senester by the institution and at the
end of senester End Term Exami nation is

conducted by University, which is a
centralized process managed by
Uni versity. COURSE TOTAL MARKS | NTERNAL
MARKS EXTERNAL MARKS BBA , BCA 100 25 75
M COM 100 50 50 MBA 150 50 100 The
basis for Internal Assessnent of BBA
BCA. CT-1( 5 marks) CT-2 ( 5 marks)
ACTIVITY( 5 marks) Discipline( 5marks)
ATTENDANCE( 5mar ks) TOTAL(25) The basis
for Internal Assessnent of MBA, M COM
CT-1( 10 marks) CT-2 ( 10 narks)
ACTIVITY( 10 marks) Discipline( 10
mar ks) ATTENDANCE( 5mar ks) TOTAL(25) W
at IME follows a disciplined strategy
for evaluating our students, which
i ncludes ¢ Continuous evaluation is
done through class tests, assignnents,




viva and presentations. ¢ For
conpr ehensi ve eval uation: Students are
eval uated on all paraneters of
personality. ¢ Quiz Conpetition e
Ext enpore ¢ Food without Fire ¢ Debate
conmpetition ¢ Business plan project o
Dance conpetition ¢ Best out of waste e
Nukkad natak ¢ War of talent etc.

Research and Devel oprent

Al'l the departments of the institute
have access to wel | -equi pped comput er
| aboratories with adequate
infrastructural facilities to carry out
the research projects. For pronoting
research | ME has purchased subscription
for various online research journals
and libraries to provide | atest
resources for the faculty menbers. The
Institute Central library facilitates
research-oriented books, journals e-
journals for research reference. Al npst
all faculty nmenbers are provided with
comput er which hel ps them carry out
their research work. The institute has
W -Fi enabled internet facilities for
the fast access to online resources.
The faculty nenbers are encouraged to
publish their research contributions in
various National International Journals
and conferences. The Institute
encour ages the research schol ars by
providing on-duty | eave to focus on
their research. The institute notivates
the faculty nenbers to attend research-
oriented
sem nar s/ wor kshops/ conf erences, etc.,
by providing special duty |eave. The
I nstitute encourages faculty nmenmbers to
pursue Ph.D progranmes in reputed
uni versities.

Li brary, I CT and Physi cal
Infrastructure / I nstrunentation

The library materials via ERP
Software |library has al so subscri bed
for online databases that can be
browsed from9 AMto 5.00 PM « Col | ege
Library has internet facility. ¢ For
security of library materials, we are
having fire extinguishers within the
library. ¢ Library is having 1 server
and 4 conputers. ¢ Library also
mai ntains the CDO's received along with
t he books. ¢ W have subscribed to 46
Journals 1 E- Journal. ¢ W have 112
CDs Videos in our college library.

Human Resour ce Managenent

e Human Resource Managenent- We
strictly believe in the notto of team
bui |l di ng and col | ective decision
maki ng. ¢ The Institute organizes
various orientation and enri chnent




programres for both teaching and non-
teaching staff nmenbers for upgrading
their skills in the [ atest technol ogy.
 Sal ary, pay-scale and increnents are
given to staff nenbers consolidately as
per UP Government norns which |eads to
enpl oyee satisfaction. ¢ The nanagenent
contributes for EPF for non-teaching
staff and insurance for teaching staff.
e Institute grants Medical, Casua
Leave to its faculty nenbers and Non-
Teaching staff gets Causal and Earned
Leave as per the nornms of University. e
| ME provide Special Leave for pursuing
hi gher studies, attending enrichnent
cour ses/ sem nar s/ conf erences/ wor kshops
and exam duties. ¢ The faculty and
staff nenbers are entitled to avai
summer and wi nter vacations as per
gui delines of the University.  |IME has
Bionetric, CCTV facility which are used
for human resource nmanagenent.

I ndustry Interaction / Collaboration

Efforts are nmade to build and
mai ntai n excell ent rapport with the Top
Managenent of various Organi zati ons and
I ndustries and forge coll aborative
I ndustry, Academi a alliances. This
provides a unique and rare opportunity
provided to students to learn the
theoretical concepts practically.
Institute is in process of initiating
Menor anda of Understanding with maj or
conpani es, where the conponent of
| earning that focuses on the
application of theory in an authentic
i ndustrial context. Sone of the major
conpani es in which students visited in
the | ast academic session are: ? Visit
br gani sed for BBA, MBA Students to Parl e-
G conpany ? Visit organised for BCA
Students to Pronto Labs. ? Visit
organi zed for MBA, BBA and B.COMto
Mahi ndra Conpany.

Adm ssion of Students

IME is an affiliate Coll ege of
Chaudhary Charan Singh University and
DR. A . P.J Abdul Kal am Techni cal
Uni versity. The admi ssion is done on
Merit basis as prescribed by the
Uni versity and based on their online
adm ssion procedure, students are
admitted to Coll eges based on their
preferences and ranks.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

e Administration ¢ The coll ege has
Bi onetric attendance(Advent




surveillance and security sol utions)
for teaching and non-teaching staff. o
The col |l ege canpus is equipped 14 1
anal ogue and NVR wi th Hi Kvision
installed at various places of need. -
To surveillance on nobile by Principa
, and software is available for
surveillance on conputer for college
Authorities.  |ICT has been introduced
in the Adnministrative work ¢ Coll ege
staff uses smartphone with inbuilt
social app like Gmil to communicate. -
What sApp Group hel ps to provide the
brief notices of any event to be
happened on col |l ege. « Wat sApp G oups
are al so used for awareness and of
snoot h functioning of the sane

Fi nance and Accounts

e The col |l ege uses the M crosoft open
val ue software and, Tally ERP 9.0
(gold) for the transparent functioning
of Accounts departnment. We upgraded
tally version fromsilver to gold in
2017 .The sane software is used to
generate various reports like e
Consol i dat ed Day Book ¢ GCeneral Day
Book Daily ¢ Cash Collection report
etc.

St udent Admi ssi on and Support

e | ME provides updated information
related to Student Adm ssion process
and hel p. Admi ssions process is done

online by Chaudhary Charan Singh
Uni versity, Meerut and DR A P.J Abdu
Kal am Techni cal University, Lucknow.

Exam nati on

e | ME provi des updated information
related to Student Exam nation process
and hel p. Exam nation process is done

online by Chaudhary Charan Singh
Uni versity, Meerut and DR A P.J Abdu
Kal am Techni cal University, Lucknow.

Pl anni ng and Devel oprent

e To use ICT in the process of
pl anni ng col | ege-events and activities,
institute uses personal e-nails
.Inmportant notices and reports are al so
circulated via e-mails. ¢ E-governance
is the integration of Informtion and
Conmruni cati on Technology in all the
wor ki ng processes of the system =« It
ains to minimze the manual efforts and
i nprove the conmuni cation, create
transparent system and to be cost and
time effective. « To facilitate the
same college is using Mcrosoft open
val ue software w th Student,
Exami nation, Finance Account, Enpl oyee,
and Library Mdules. ¢ The details of
sof tware vendor are as follows:- Nane




of the Vendor : -

Cont act

Kantron System Pvt. Ltd

Details :

sal esi t @xantrononl i ne. com

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

professional

Name of the

which membership
fee is provided

body for

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

2018

14t h
Nat i onal
conf erence
- Make
inlndia A
Gat enay
for Future
Growt h and
Devel opnen
t —on Make
in India

Nill

23/ 04/ 2018

23/ 04/ 2018

100

NiTl

2018

I VE
G oup of
Col | eges
CGhazi abad
or gani zed
11th Inter
nat i onal
Conf erence
on | nnovat
ions Inple
ment at i ons
to retard
gl obal
ar m ng

Nill

22/ 12/ 2018

22/ 12/ 2018

141

Ni |l

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development

Number of teachers From Date To date Duration

who attended
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programme

TRANSPARENCY 1
ACCOUNTABI LI TY
I N JUSTI CE
ADM NI STRATI ON

CHALLENGES
AND SOLUTI ONS

15/ 03/ 2019

16/ 03/ 2019

PLASTI C 1
MONEY/ CURRENCY

09/ 02/ 2019

09/ 02/ 2019

FDP- 1
STRENTHNI NG THE
SKI LLS OF
PROFESSI ONAL

25/ 06/ 2018

29/ 06/ 2018

Conf erence- 14t h
Nat i onal
Conf erence on
Make in India
(28/4/2018)

24/ 04/ 2018

24/ 04/ 2018

Conf er ence- 1
| ME G oup of
Col | eges
CGhazi abad
organi zed 11th
I nt er nati onal
Conf erence on
| nnovati ons
| mpl enent ati ons
to retard
gl obal Warm ng

22/ 12/ 2018

22/ 12/ 2018

FDP ON- ENTRE 1
PRENEURSHI P

28/ 01/ 2019

09/ 02/ 2019 10

RESEARCH 1
PUBLI CATI ON

15/ 10/ 2018

15/ 10/ 2018

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

26

26 19

19

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

| nsurance Schenes, 12
Academ c Leave per year
and the institute
sponsors the research
publications and
regi strations to academnic
conferences. Institute
organi zes wor kshops,
FDPs, sem nars and
conferences. Best faculty

EPF, Earned Leave are
provi ded.

Gol d nedal s and cash
prizes are awarded to
merit holders in sports
and academ cs. Industri al
trips are organi zed and
several workshops,
training sessions are
conducted for their
overal | inprovenent.
Col | ege al so provides
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award has been initiated Radhi ka Schol ar ship
comprising hefty cash Schenme (RSS) only
prize. Also, on festive nmeritorious girls .
occasi ons, lunches are
organi zed. Internal
Compl aints Conmittee for
Prevention of Sexual
Har assment of Wonen at
Work Pl ace. Parking
Facility Internet
Conpl et e support and
assistance is provided to
the faculty for pursuing
hi gher studi es.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

6.4.1 Institution conducts internal and external financial audits regularly
(with in 100 words each)- YES Yes. The accounts are audited by the Internal
Auditors as per |aid down procedures and guidelines of the society. The society
follows and adheres to all statutory provisions of the governnent of |ndia,
State Government of U. P There is an External Auditor firm appointed by | M
Soci ety. The scanned copy of the audited accounts for the last three years is
attached herewi th.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes CCS Yes Academi c
Uni versity/Dr. I nchar ge
A P.J Abdul

Kal am Techni cal
Uni versity

Adm ni strative Yes CCs Yes Acadeni ¢
Uni versity/Dr. I nchar ge
A. P.J Abdul

Kal am Techni cal
Uni versity

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e In the Current Session Parent Teacher Meeting was held on 11.09.2018 and
19.02.19. + Parents are cordially invited for Orientation Programe of their
wards on their first Day of College every year. ¢ W conduct regular neetings




and tel ephonic contact with the parents on nonthly basis after attendance.
Feedback from parents is given due consideration. « Parents are always invited
for Appreciation Cerenony of Meritorious Students on Annual Day.

6.5.3 — Development programmes for support staff (at least three)

« Workshop on work- Life bal ance ¢ Wrkshop on Stress Managenent ¢ Wrkshop on
menory enhancenent techni ques ¢ Sem nar on Interpersonal Skills

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Regul ar health check-up canps in college to ensure the well-being of the
enpl oyees ¢ ‘Holistic' approach towards all the stake holders « Mre open
interactive and progress oriented organizational culture

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
€)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 WORKSHOP 15/ 01/ 2019 15/ 01/ 2019 15/ 01/ 2019 50
ON I PR
2018 VWor kshop 24/ 12/ 2018 24/ 12/ 2018 24/ 12/ 2018 21
on teaching
| ear ni ng
t heory- ICT
Tool s
2018 COURSE ON 28/ 08/ 2018 28/ 08/ 2018 28/ 08/ 2018 235
PHOT OSHOP

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

WORKSHOP ON 20/ 07/ 2018 20/ 07/ 2018 40 36
WORK PLACE-
GENDER
DI SCRI M NATI ON

WORKSHOP ON 17/ 08/ 2018 17/ 08/ 2018 65 44
VORKI NG
ENVI RONIVENT -
GENDER | SSUE

WWORKSHOP ON 25/ 09/ 2018 25/ 09/ 2018 87 46
EQUAL RI GHTS TO
MEN AND WOMEN
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SOLO DANCE CO
VPETI TI ON- NAARI
SHAKTI

29/ 10/ 2018

29/ 10/ 2018

SEM NAR ON
G RL CH LD
EDUCATI ON

23/ 11/ 2018

23/ 11/ 2018

70

60

NUKKAD NATAK-
GENDER | SSUE

08/ 03/ 2019

08/ 03/ 2019

20

10

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Envi r onnent al
such as:
ener gy sources.

Consci ousness and Sustainability/Alternate Energy initiatives

Per cent age of power

requi rement of the College nmet by the renewabl e

Majority of the waste generated is dry waste which is di sposed

safely and daily to the nunicipality. The food waste from canteens is collected

separately by the Municipality. Conscious efforts are nade to switch off |ights
and fans when not in use, to save energy. The institute has LED Bul bs
consi dered GREEN (environmental friendly)
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for |ift Yes Nill
Ranp/ Rai | s Yes Nl
Rest Roons Yes Nill
Scri bes for exam nation Yes Nill
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational [engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 16/ 07/ 2 1 Cloth To Help 20
018 Donati on [t he Needy
Drive ones
2018 4 4 13/08/2 1 No Heal th 220
018 Snoki ng |Awar eness
and
Tobacco
i n Canmpus
2018 1 20/ 08/ 2 7 Anti Pl a Envi ron 145
018 stic nmental Co
Awar eness [nservati o
Week n
2018 1 24/ 09/ 2 1 To cure 112
018 Wor kshop |our Surro
on Noi se undi ng
Pol | uti on




Managenen
t

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Raggi ng

01/ 06/ 2018

Raggi ng i s banned on
the institute canpus.
Anyone found guilty of

raggi ng and /or abetting
ragging is liable to be
puni shed as per the
directive of the UGC and
Covt. Any incident of
ragging will be dealt
with seriously. The

culprits will be
di sm ssed fromthe
institute and a case w |l
be filed with the | ocal
police authorities.

Dress Code

01/ 06/ 2018

St udent s shal
conpul sorily wear the
prescribed institute

uni formon all working
days except Wednesdays.
Uni f orm synbol i zes unity
and uniformty, not
diversity. It also
i ndicates equality and a
sense of belonging to the
institution. Uniform
provi des a speci al
identity. Hence it is a
source of pride and
responsi bility, not
liability. Parents are to
see that the uniform and
hai rstyl e of their wards
are in tune with nodesty
and dignity.

Exam nati on Rul e

01/ 06/ 2018

I f the academ c
performance of the

student is not
sati sfactory, the student
is likely to be detained
and will not be all owed
to appear for the
exam nations conducted by
the institute on behal f
of the University.

Regul ation for
I nstitutional Property

01/ 06/ 2018

Students are expected
to take proper care of
institute property and
hel p the institute

authorities in keeping
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t he prem ses cl ean.
Damagi ng institute
property e.g. disfiguring
wal I's, doors, fittings or
breaking furniture,

m suse of fittings, or
breaking furniture,

m suse of A C. etc., is
breach of discipline, and
the guilty will be duly
puni shed.

Prohibited Itens 01/ 06/ 2018 The institute takes
note of serious
m sbehavi or,
i nsubor di nati on, habitua
tardi ness, irregular work
habits or obscenity which
i's puni shable by fine,
suspensi on or di sm ssal
The Institute is decl ared
an al cohol - snoke- dr ug-
free area and of fenders

face di sm ssal

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Republ i ¢ Day 26/ 01/ 2019 26/ 01/ 2019 120
Cel ebration
Wor kshop on 20/ 09/ 2018 20/ 09/ 2018 82
Interview Skills
Pl antation Drive 26/ 09/ 2018 26/ 09/ 2018 100
Gandhi Jayanti 02/ 10/ 2018 02/ 10/ 2018 55
Cel ebration
Cancer Awar eness 19/ 11/ 2018 19/ 11/ 2018 110
Canpai gn
Wor kshop on 10/ 12/ 2018 19/ 12/ 2018 130
Car eer
Qpportunities

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The canpus has green | andscaping of plants and trees, through various
activities like: « Plantation Drive in and around Canpus ¢ Poster Making
Conpetition-Environnment and Society ¢ Solid Waste Managenment ¢ Say No to
Pol yt hene- Nukkad Natak ¢ Cel ebration of Earth Day ¢ Mintaining Aninmal -

Friendly and Bird-Friendly Canpus — Dogs, Cats, varieties of Mgratory Birds
and Rescued Birds and Animals on the canpus are | ooked after and cared for by
the Coll ege comunity.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title of the Practice:
Managenent

Radhi ka Schol arship Schene Goal Ainms and Cbjectives: The
has decided to introduce Radhi ka Schol arship Schene only for Grls
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from?2018 to pronote Grl Child in H gher Education inspired by Govt. ‘Beti
Bachao Beti Padao’ Abhiyan The Context: The maj or enphasis was to pronote the
girls’ education by providing themfinancial aid so that nore parents shall be
encouraged and notivated to send their daughters to the colleges for acquiring
hi gher education. The practice: This schene is applicable for all courses with
the 50 (rounded) of academc fee subject to the followi ng terns and conditions:
(a) On adnmission confirned by the University.. (b) Fees payment yearly-I|atest
by July. (c) | year: On 60 marks on entry |evel exam in fees of adm ssion
year. (d) Il year: On 65 nmarks obtained in | year exam of the University, in
fees of 2nd year.. (e) IIl year: On 70 marks obtained in 2nd year exam of the
University, in fees of 3rd year. (f) IV year: On 75 marks in 3rd year exam of
the University, in fees of 4th year. (g) V year: On 75 marks in 4th year exam
of the University, in fees of 5th year. (h) No other any FREE facility or

benefit, in any course will be available/given to the Grl-student admtted
under this Schene of “Radhi ka Schol arship”. (i) Adm ssion procedure of
University will be followed and conpleted by the candi date herself like on-Iline

regi stration, online exam nation formfee etc. etc. on guidance of the coll ege.
e ood Discipline good conduct throughout the year. ¢ The Schene is applicable
to Entry level only: ? 60 marks (without any back/conpartnent) in X/ G aduation
-50 of academic fees, in fees of admi ssion year. Please note that Vocationa
Subj ects or 6th Subject will not be included in calculation of for schol arship.
e Adni ssion, Exami nation fee and procedure of University will be followed and
conpl eted by the scholar only. Evidence of Success: Mre enrolnent via RSS can
be observed in I ME Col |l ege which have inproved the gender ratio of the college
students. Problens encountered and resources required: Though RSS has provi ded
support in bringing nore girl child to college but still there is a scope of
taking this scheme to nore households so that nore girl students who aspire to
attain higher education can get advantage through this schene. BEST PRACTI CE-
Il Title of The Practice: Hel ping the teaching staff, non-teaching staff and
students of the institute and notivate themto excel in their areas of
expertise Goals Aims and Objectives: This practice would ensure continuous
i nprovenment in their performance as per the quality policy to achieve the
Vision and Mssion of the institute. The Context: The institute believes that a
notivated workforce (Staff and Students) can be a significant factor in
institute' s success. Wen staff and students are notivated to work at higher
levels of their skills and abilities, the institute as a whole run nore
efficiently and is nore effective at achieving its objectives and goals. For
this reason, the institute has understood the power of reward systenms and how
they are helpful in influencing Students and Staff behaviour. The Practice: The
student who ranks first in the class in the University exam nations is declared
as Topper of the O ass. The Student who scores maxi mum marks in subject is
decl ared as Subj ect Topper. Staff working on attaining higher education skills
are given appraisal in order to boost themto keep working on their self-

i mprovenent. Evidence of Success: Rewards are positive outcones that are earned
as a result of staff’s and students’ performance and achi evenent. These rewards
are aligned with institute’ s objectives and goals. Wen any staff or student
hel ps the institute in the achievenent of one of its objectives and goals, a
reward often follows. Problens Encountered Resources Required: The students and
staff are often lethargic to work on self-devel opnent. H gher notivation is
needed to be provided to nmake them work on the self-devel opnent.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps://i nmesahi babad. ac.in/iqgac

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words
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IME is a quality conscious and trend setting Institute with focus on providing
equal opportunities for devel opnent of human potentials for every segnent of
society including the differentiated one. The IME is a venture of its own kind
where academi cs and professionals have joined hands to aid and direct the
agenda of education. The unique |learning environment at IME is built upon the
bringi ng together of a personalized, student-centric community, within an open
envi ronment that enbraces a rich diversity of individuals, ideas and
approaches. IME is recognized for its quality in teaching and learning. In
addition, the prograns are recogni zed by the npst prestigious associations in
their respective fields. The Institute has been established to provide quality,
content and direction of education. Wth a humani stic approach, entrepreneuri al
spirit, innovative vision, and focus on acadenmic rigor, IMEis commtted to
educating professionals and experts who will make a difference in our society.
Qur practice-based approach towards learning starts in the classroom help
students to becone international professionals The pioneer Institute is
committed to give its best to all the stake holders, ¢ IME believe in the all-
round devel opnent of the beginners. ¢« |IME want to create an environnent where
our ethnicity and traditions go hand in hand with the material world.

Provide the weblink of the institution

htt ps://i nmesahi babad. ac.in/iqgac

8.Future Plans of Actions for Next Academic Year

Continuing with the tradition of striving for excellence, the Academ c Cal endar
woul d be prepared, as per the Academ c Cal endar of the Affiliating University
with additional activity. This year, we plan to nake the Acadenic Cal endar nore
“action-oriented’ , especially as per the needs of various Departnents. Mre
extension |l ectures, industrial interaction and industrial visits will be
schedul ed, so as to bridge the gap between classroomteaching and industria
requi renments. Al so, keeping in mnd the high |evel of stress anong youth, new
activities would be planned for the nental well-being of the youth. Mre
activities of Social Qutreach would be organised |ike donation canps, bl ood
donations, plantation drives, environment awareness events etc. Apart from
increasing the activities in these regular areas, we at IME plan to do the
following additional things in the next acadenic session. ¢ Industry Interface ¢
I ncrease Alummi Engagenent ¢ Plantation Drive ¢ To provide guidance to the
students for conpetitive exanms and higher studies. ¢« To conduct renedial classes
for the weak students. ¢« To notivate faculty nenbers for research and refresher
courses.  To enhance academ ¢ environnent by conducting nore
wor kshop/ sem nar/ conferences/skill devel opnent activities. ¢ |Inproving classroom
hygi ene.
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