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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

I NSTI TUTE OF MANAGEMENT EDUCATI ON

Name of the head of the Institution

Dr.S. D. Sharma

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01202633424
Mobile no. 9871514967

Registered Email

director@ne.in

Alternate Email

ime@ne.in

Address 178, Main G T. Road, Sahi babad, Between
Mohan Nagar & Dil shad Garden Metro
Station, Ghaziabad, Uttar Pradesh
201005

City/Town Sahi babad, Ghazi abad

State/UT Uttar pradesh




Pincode 201005
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Ms. Gagandeep Kaur

Phone no/Alternate Phone no.

01202633424

Mobile no.

9599706361

Registered Email

director@ne.in

Alternate Email

ime@ne.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://inesahi babad. ac.in/iqgac/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://inesahi babad. ac.in/i gac/ academ

ccal endar/
5. Accrediation Details
Cycle Grade CGPA Year of Validity
HemetliEior Period From Period To
1 B 2.76 2011 30- Nov- 2011 29- Nov- 2016
2 B++ 2.88 2017 22- Feb- 2017 21- Feb- 2022
6. Date of Establishment of IQAC 20- Apr- 2011

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



https://imesahibabad.ac.in/iqac/
https://imesahibabad.ac.in/iqac/academiccalendar/
https://imesahibabad.ac.in/iqac/academiccalendar/

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

WORKSHOP ON SCCI AL& 06- Jan- 2018 32

EVMPLOYEE WELFARE 1

WORKSHOP ON STUDENTS 03- Feb- 2018 22

PARTI CI PATI ON I N QUALI TY 1

ENCHANCEMENT

FDP BLOOM TAXONOWY FOR 26- Dec- 2017 20

QUALI TY ENCHANCEMENT | N 3

TEACHI NG LEARNI NG

FDP ON | NNOVATI ONS I N 16- Sep- 2017 22

TEACH NG METHODOLOGY 4

SHORT TERM COURSE ON JAVA 24-Jul - 2017 31
4

Wor kshop on 16- Cct - 2017 28

Ent r epr eneur shi p 1

WORKSHOP ON BODY LANGUAGE 23- Nov- 2011 35

AND COVMUNI CATI ON SKI LLS 1

BY PLACEMENT CELL

DI G TAL MARKETI NG 15- Sep- 2017 50
5

GREEN MARKETI NG SEM NAR 20- Dec- 2017 41
1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount
duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/17792_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/17792_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/17792_Minutes.pdf

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Compl et e support and assistance is provided to the faculty for

pursui ng hi gher

studi es and participate in senm nars/workshops/ conferences.

Organi zation of Industrial
short term courses

visit / sem nars/workshops/ conferences by coll ege/

Initiation of online Students Satisfaction Survey.

Reduction in the rate of environnental

degradati on through mai ntenance of canpus

di sci pline Conducted activities related to green canpus such as Tree Plantati on.

Preparing academ c audit to inprove the quality of teaching |earning and research
activities through Research Advisory Conmittees.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Ext ensi on of the scope of access for e-
journal s/ Journals through the Centra
Li brary.

A nunber of journals/e-journals are now
avai | abl e.

| mprovenent of teachi ng-Iearning
met hods t hrough | CT-enabl ed environment
in various class roomand faculty roons

| CT-enabl ed environnent in various
class roons and faculty roons hel ped
i nprove the teaching-I|earning nethods
i mensely.

Preparation of the Annual
Assurance Report (AQAR

Quality

Annual Quality Assurance Report (AQAR)
for 2017-18 has been subnitted.

Arrangenent to inprove the student’s
success rate.

various career couselling and
conpetitive exans gui dance is provided
by the coll ege

Regul ar anal ysis of the feedback
responses fromthe students.

This inproved the quality of teaching-
| earni ng process of the University

Encouragi ng faculty nmenbers to apply
for research and various faculty
devel oprent prograns

Many faculty menbers has publised paper
al ong wi th paper presentation and
attended vari ous FDPs.

Preparation of academic audit to
i nprove the quality of teaching-
| earni ng and research activities.

col | ege arranged for
audi t.

peri odi c acadeni c

Arrangenment of students’ outreach

program

coll ege regul arly organi zed student's
out reach program



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/17792_Contribution.xlsx

View File

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to No
AISHE:
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules Yes we have Partial Managenent
currently operational (maximum 500 words) Informati on Systemse All Systens are
net wor ked and |inked. ¢« W use

Bi ometric for Attendance Managenent
system 2 ¢« W have Daily Report
Managenment System e« We have networ ked
CCTV canera installed in class roons
and surrounding areas, to provide a
secure arena.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

IME is conmtted to provide the distinctive |earning environment and skills,
for understanding of self and others, to |learn to solve personal and soci al
probl ens and continually inproving the overall performance of the *Quality
Managenent Systens’. M SSION “To Serve the Society by Creating A Quality
Lear ning Environnent Commtted To Creative, Innovative And Val ue Based
Learning.” VISION “To Be One of the Top d obal Integrated Coll eges Known for
Commi t ment Towards Quality, Val ue Based Education, Research And Soci al
Responsi bility.” The vision and mssion of Institute of Managenent Education
are coll aborated with the objectives of the society and reflects the comn t nent
of the Institute towards holistic devel opnent of the students and incul cating
nati onal and human val ues in them through academ c, co-curricular and socially
nmeani ngful activities. |IME focuses on student enpowernent and devel opi ng
functioning and performng in the global scenario. Managi ng business in the
gl obal i sed scenario is the need of the hour and thus courses are formul ated by
CCSU Meerut and AKTU Lucknow to equip students to face this challenge. Al so
the Institution focuses on devel opi ng new paradi gns and incul cating nationa
val ues for holistic devel opment of the students. The teaching, |earning and
eval uati on schedules are strictly as per the Acadenmic cal endar notified by the
CCS University and AKTU Lucknow. The institute has well qualified, dedicated,
and experienced faculty. The traditional classroomteaching is supplenmented by
regul ar tests, tutorials, group discussions, extensive |ab work, projects,
sem nars and industrial exposure by way of industry visits and sumer training.



https://assessmentonline.naac.gov.in/public/Postacc/Quality/17792_Quality.xlsx

Wi | e teaching students and keepi ng pace with the evolving definitions and
concepts, a sincere effort is also nade to cover the latest. The institute and
Facul ty menbers adopt nunerous policies for bridging the know edge gap of the

enrolled ‘weak’ students to enable themto cope with the programe of their
choices as well as pronote, reward and facilitate ‘advanced |earners. For well

-pl anned curriculumdelivery, |esson plan file is prepared by every Faculty
menber before conmencenent of Senester. As per the |esson plan the contents are

delivered to the students and it is nonitored by respective program
coordi nators and head of the departnments and nmenbers of | QAC Committee
Internal tests are conducted to evaluate the performance of students. Students
regul arly nake present power point presentations. Continuous review of the
progress of syllabus conpletion, perfornmance of the students, association
activities are done in the departnment |evel neetings. OBJECTIVES: ¢ The
objective is to equip and enpower students with rel evant know edge, conpetence,
and creativity to face gl obal challenges. ¢ To organize social welfare
activities in nearby area sanded courage students 'participation in such
activities regularly. « These are conmunicated to all, through Prospectus,
Col den Gui de, Displays on Board, Wbsite, nmeetings with parents, neetings with
Cor porate Representative for placenent drive and Al umi Meeti ngs

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
VBA HR, 1T, FINANCE, 18/ 07/ 2016
MARKETI NG

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
JAVA 24/ 07/ 2017 31
DI G TAL MARKETI NG 15/ 09/ 2017 50
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/17792_Value_added_courses_1640776761.xlsx

Projects / Internships
BBA MANAGEMENT 113
BCA I T 102
VBA MANAGENMENT 15
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feedback is collected at various |levels viz. Students, Parents, Enployers,
Teachers and Alumi. This feedback is analyzed at higher |evel of nanagenent
and steps are taken to inprove the functioning. A teamof faculties takes
feedback of internal and external subject experts including feedback. STUDENTS
FEEDBACK: The feedback is collected at various |levels during the acadenic
session. Majority of the students strongly agreed that the syllabus is covered
by the teachers on tinme.as well as according to the course content. EMPLOYERS
FEEDBACK: It was noted that nostly respondents strongly agreed and agreed to
the fact that the students are open to innovative ideas and | earni ng new
techni ques. The recruiters were positive about the student’s ability to learn
new t hi ngs Students need to be aware on the current trends. FACULTY FEEDBACK:
The aspects such as provision of adequate time and resources for fram ng
syl | abus, coverage of both theoretical and practical conponents in the
syl | abus, the coherence of the syllabus with Programe Qutconmes, PARENTS
FEEDBACK: Majority of the parents felt that quality of the teaching and
training provided at the institution and its contribution to their wards
overal | personality devel opnent as excellent. Parents al so rated acadenic

at nosphere good and nost parents found coll ege infrastructure adequate.
However, sone also reported the infrastructure to be inadequate. ALUW
FEEDBACK: The contribution of alumi to the activities of the college is
substantial especially in the devel opment of the curricul um

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VBA Managenent 60 Nill 30
MCom Commer ce 60 Nill 42
BCom Conmer ce 160 Nill 147
BCA I T 180 Nill 77
BBA Managenent 240 Nill 106



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/17792_Projects_undertaken_1640689815.xlsx

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 330 72 11 3 14

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
25 14 2 2 3 2

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

In the mentoring of graduates, faculty mentors are quite important. It is the duty of both students and mentors to
ensure that mentoring relationships are constructive and satisfying. For mentorship to be successful, both sides
must play a part. A mentor is a person who acts as a guide for graduate students during their institutional
training. They can help you move into and out of graduate school by offering both professional and personal
assistance. They provide constructive criticism on writing, teaching, and other aspects of professional
development. They can assist students in balancing their career and personal objectives, as well as providing
emotional support during difficult moments. The objectives of the SMS include- 1. Allowing for positive
engagement, counselling, and mentoring of junior pupils by seniors. 2. Providing a dependable and complete
support system to encourage students to thrive in both academic and non-academic sectors, as well as to
maximize their time at the Institute. 3. Assisting undergraduate freshmen in understanding the Institutes
difficulties and possibilities to make a comfortable adjustment to campus life. 4. Advise academically challenged
first-year undergraduate students and play a key role in assisting troublesome individuals with academic, extra-
academic, and personal issues. 5. To serve as good role models for the institutes first-year undergraduate
students. 6. To proactively seek out problems affecting the broader student population and bring them to the
attention of the appropriate authorities. 7. Using counselling sessions to ensure student punctuality and
regularity. Mentors provide students with different types of support, including:- « To hear and respond to student
concerns, a refereeing department has been established. ¢ Internship cells have been established to give BBA,
BCA, B.COM, M.COM, MCA, and MBA students with information on internship services. « Cultural and
extracurricular activities are offered. « Seminars and workshops for BBA, BCA, B.COM, M.COM, MCA, and MBA
students on a regular basis The awards event is held to recognize the most deserving pupils (100 percent
attendance). Class attendance, pass rates, class grades, assignment regularity, punctuality, and personal
interaction are used to identify students who are slower to grasp than their classmates. Teachers at the academy
are aware of this and provide the appropriate attention to the students at varying paces. The following tactics are
used by educational institutions to promote and inspire later and better learners.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
402 25 1:16

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/17792_Demand_ratio_1640759226.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/17792_ict_tools_1640680932.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/17792_e_resource_1640680941.xlsx

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

66

25

41

25

1

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Designation Name of the award,
fellowship, received from
Government or recognized

bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

MCom Nil I 2018 17/ 05/ 2018 29/ 06/ 2018

BCom Nl 2018 18/ 04/ 2018 05/ 07/ 2018

BCA NIl 2018 18/ 05/ 2018 19/ 06/ 2018

BBA Nill 2018 16/ 05/ 2018 21/ 06/ 2018
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The institution nmeticulously executed the curriculumcreated by the affiliating
uni versity according to the course curriculum each departnent inplenmented the
course according to the rules outlined in the curriculumand each depart nment
mai nt ai ns senest er-by-senester continuity. The institutions internal
eval uation. According to the guidelines, each departnment conducts a 20-point
i nternal assessnment unit exam and internal evaluation is based on the results.
Simlarly, the norns of the affiliating university eval uate project
assignnents, sem nars, theory assignnents, and practical assignments. Each
semester includes the above-nentioned internal assessnment activity. Students
were given a test activity course, and the exani nation departnent prepared a
tinmetable of internal assessment exans, and students were present to conplete
the tests according to the tinmetable. Students are given a project assignnment
and a sem nar subject. They do research on the topic and gather information
about the projects, study it, and wite a sunmary in their own | anguage, which
they present to the concerned party. C assroomInteraction Co-curricular
activities: - In addition to traditional college student interactions, quizzes,
assignnents, daily attendance, and m d-term exam nations, teachers exam ne
students using a variety of approaches. As a result, students will be exam ned
and graded in neetings with the faculty based on | aboratory/coverage proposals.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Institute adheres to the academ c cal endar created according to the
cal endars provided by CCS University and AKT University for their respective
courses. The acadenic calendar is a highly handy docunent that lists all the

essential dates for instructors and students to follow Teaching dates,



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/17792_Evaluation_1640681280.xlsx

assessnent dates, extracurricular events, senmester-based and annual - based tests
are all included in our academ c cal endars. Each senester, various departments
establish a thorough study plan, tasks for specific instructors, and the nunber
of classes given to each subject prior to the start of the semester. The
Teachers Conmittees Routine subcommttee creates a precise tinetable and
academ c cal endar for the full senester based on this. The efficiency of the
procedure is maintained by the Principal/Vice-effective Principals nonitoring.
The Vice Principal/Principal ensures that all departnents adhere to the
academ c schedul e. Through a variety of activities, the institution fosters a
culture of inquisitiveness and scientific tenper anobng its students. In
general, these are the follow ng guidelines for your acadeni c schedul e, al ong
wi th an annual schedule for cultural and athletic gatherings. A Beginning of
t he academi c sessions. B. Last working day of the senester. C. Md-term
exam nation schedule. D. Annual Sports neet E. Annual cultural Fest F. End term
theory and Practical exam nation schedule. G Vacation schedul e

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ine.in/docs/l earni ng¥20pr ogr ant?0out cones¥?0CRETERI A%02. 6%20( 2016- 17) .
pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Nill BBA MANAGEMENT 121 83 68
Nill BCA I'T 75 73 96
Ni Tl BCom COMVERCE 146 145 99
Nill MCom COMVERCE 25 25 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://docs. google. com forns/d/ e/ 1FAl pQLSf Ts613gnoMI ZOMz3AmM nKdt 91spFOAM]
E3h6p8GSM St oA/ vi ewf or n?vc=0&c=0&W=18&f | r =0

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. | Date



https://ime.in/docs/learning%20program%20outcomes%20CRETERIA%202.6%20(2016-17).pdf
https://ime.in/docs/learning%20program%20outcomes%20CRETERIA%202.6%20(2016-17).pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/17792_Pass_percentage_1640681638.xlsx
https://docs.google.com/forms/d/e/1FAIpQLSfTs613gmoMOIGZ0Mz3Am_nKdt91spFOAmJE3h6p8GSM_StoA/viewform?vc=0&c=0&w=1&flr=0
https://docs.google.com/forms/d/e/1FAIpQLSfTs613gmoMOIGZ0Mz3Am_nKdt91spFOAmJE3h6p8GSM_StoA/viewform?vc=0&c=0&w=1&flr=0

14TH NATI ONAL CONFERENCE Managenent 22/ 04/ 2018

2018 ON MAKE I N I NDI A- A

GATEWAY FOR FUTURE CGROWH
DEVEL OPMVENT

10TH | NTERNATI ONAL Managemnent 06/ 12/ 2017
CONFERENCE ON GLOBAL
DI G TI LI ZATI ON :
RETROSPECTS PROSPECTS

13t h National Conference Managenent 23/ 04/ 2018
on Perspectives on
Sem otics Technol ogy and
Busi ness Managenent

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal MANAGEMENT 1 Nill
I nt ernati onal MANAGEMVENT 1 Nill
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
MANAGEMENT 11
I T 3
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/17792_journals_notified_on_UGC_1640683472.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/17792_Books_and_Chapters_1640683694.xlsx

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi Nill Nil I 7 Nill
nar s/ Wor kshops
Present ed Nill Nill 5 Nill
paper s
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awardi

ng Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

PLANT

agency activites activites
ECO SOCI AL | ME COLLEGE | ME CLEAN 26 150
GROUP ORGANI SED SAHI BABAD CAMPUS CAMPAI GN
ON 9 CCT TO 13 1) CAMPUS
CCT 2017 CLEANI NG 2)
OUTSI DE CAMPUS
CLEANI NG 3)



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/17792_Faculty_participation_1640683855.xlsx

PHOTOGRAPHY 4)
NUKKAD NATAK
SCOCI AL | SSUE | ME DRANA NUKKAD NATAK 12 55
ORGANI ZED ON 21 CLUB/ | ME
MARCH 2018 COLLEGE
SAH BABAD
SCOCI AL | SSUE | ME DRANA NUKKAD NATAK 15 60
ORGANI ZED ON 23 cLuB/ | ME
FEB 2018 COLLEGE
SAH BABAD
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of

students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

3000000

2987403

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting

Laboratories

Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/17792_Students_in_extension_1643106665.xlsx

during the year (rs. in |akhs)

Senmi nar Halls Exi sting

Classroons with LCD facilities Exi sting

Classroonms with W-F OR LAN Exi sting

Sem nar halls with ICT facilities Exi sting

Vi deo Centre Exi sting

Nunber of inportant equi pnents Exi sting
pur chased (Greater than 1-0 | akh)

during the current year
Val ue of the equi pment purchased Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
ERP Partially 2.0 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 627 49005 1253 86137 1880 135142
Books
65 25132 150 51479 215 76611
Ref erence
Books
Journal s 18 35175 28 77300 46 112475
e- 1 216811 Nill Nill 1 216811
Journal s
CD & 100 10000 75 8902 175 18902
Vi deo
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module

is developed

Platform on which module Date of launching e-

content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office

Departme | Available | Others

mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 145 3 1 3 3 1 0 20 0



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/17792_augmentation_details_1640684998.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/17792_Library_1640685442.xlsx

Added 0 0 0 0 0 0 0 0 0

Tot al 145 3 1 3 3 1 0 20 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

20 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
1600000 1370938 2000000 1718346

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

1. Library: The institute has established a main library in I ME canpus, to
enabl e the students and faculty have better availability of books related to
their course. (i) The books and learning material are stored in properly
identified shelves in library. (ii) The students and faculty are provided
library cards for issue of library books. (iii) Each book is identified by book
plate. (iv)The details of the books/learning material are entered in the
library register. (v) Students are allotted 2 books at a tine against each card
for 7 days. (vi) Faculty is given 2 book at a tinme against each card for 15
days. (vii) Support staff is given 2 books at a tine against each card for 15
days. (viii) The books are verified using internal faculty nom nated by
Director every year. (ix) The library in charge arranges the purchase of books
recomrended by faculty/support Staff after approval by the CPs, HODs/Director
/ Conmittee as applicable. 2. Miintenance of conputer Laboratory: (i) System
Executive in respective labs nmaintains a list of all hardware/software. (ii)
Sui t abl e backup of software is maintained by |aboratory executives on every
fortnight. (iii) AMC personnel (service engineer) on alternate days performthe
mai nt enance. (iv)The | aboratory staff checks the functionality of systems. In
case of any problemthe sane s reported to service engineer. (v) The
mai nt enance records are maintained by the service engineer and also by the | ab
in charge informof call reports. (vi) Mintenance Conpany carries out
preventive naintenance after 6 nonths in which the systens are thoroughly
checked for desired performance and recommendati on of manufacturer are taken
care of . 3. Maintenance of O ass Roons: (i) The mai ntenance of class roons is
noni tored by Manager (Administration) (ii) The Manager (Adm nistration)
executive checks class roons every week. In case any naintenance is required,
she arranges the sanme. (iii) the faculty/other personnel also report any
mai nt enance requirenents to the Manager (Administration) (iv)The person
reporting the problemalso verifies the rectification of problens. (v) The air
condi tioners are maintained through AMC contract (vi)The mai ntenance register
is maintained as per the institute format.

https://imesahibabad.ac.in/infrastructure/

CRITERION V — STUDENT SUPPORT AND PROGRESSION



https://imesahibabad.ac.in/infrastructure/

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Nill Nill Nill
frominstitution
Fi nanci al Support
from Gt her Sources
a) National Nill Nill Ni |l
b) I nt ernati onal Nill Nill Nill

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled

SHORT TERM COURSE 24/ 07/ 2017 31 | NSTI TUTE OF
ON JAVA MANAGEMVENT
EDUCATI ON

DI A TAL MARKETI NG 15/ 09/ 2017 50 I NSTI TUTE OF
MANAGEMVENT

EDUCATI ON( | QAC)

WORKSHOP ON 16/ 10/ 2017 28 I NSTI TUTE COF
ENTREPRENEURSHI P MANAGEMENT
EDUCATI ON

WORKSHOP ON BODY 23/ 11/ 2017 35 I NSTI TUTE OF
LANGUAGE MANAGEMENT
EDUCATI ON

SEM NAR ON GREEN 20/ 12/ 2017 37 I NSTI TUTE OF
MARKETI NG MANAGEMENT

EDUCATI ON( | QAC)

WORKSHOP ON 26/ 07/ 2017 130 | NSTI TUTE OF
| NTERVI EW SKI LLS MANAGEMENT

EDUCATI ON( | QAC)

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2017 CAREER 54 54 Nill
COUNSELLI NG
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/17792_Development_Schemes_1644229904.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/17792_Guidance_1640686653.xlsx

redressal

12 12 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
PATANJALI 46 5 Nill Nill Ni Il
AYURVEDA,
BRI TANNI A,
VODAFONE
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2017 18 BBA MANAGEMENT I NSTI TUTE VBA
OF
MANAGEMENT
EDUCATI ON
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
SPORTS MEET I NTRA COLLEGE 36
TUG OF WAR I NTRA COLLECE 21
WOVENS DAY( NUKKAD | NTRA COLLECGE 22
NATAK)
YOGA DAY | NTRA COLLECE 37
POSTER MAKI NG | NTRA COLLECGE 20
COWVPETI TI ON

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the National/ Number of Number of Student ID
award/medal Internaional awards for awards for number
Sports Cultural

Name of the
student

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Placement/17792_Placement_1640686779.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/17792_Progression_1640686891.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/17792_Activities_Organised_1644229077.xlsx

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Yes, the college has a Student Union duly selected every year through a fair
denocratic procedure organi zed by Students Advisory Committee in accordance
with college rules. The college adnmi nistration ensures that free and fair
sel ection of students are done according to general proficiency of students
t hroughout the year. Every departnent has an exclusive Student Society for
organi zi ng various academ c and extra-curricular activities of respective
departnents throughout the year. Academ c: Each departnment has an excl usive
society to organi ze events |ike sem nars, conferences and activities related to
the discipline. These activities are managed by students who hol d vari ous
executive positions in the societies. Extra-curricular Societies: Comittees
li ke the Magazine Committee and the Cultural Conmmittee el ect students for
various positions. Students are delegated with the task of managi ng and
organi zi ng respective activities. The elected editorial board is responsible
for editing, designing and collaborating material for the magazine. In the
cultural comm ttee, students handle the task of facilitating the organization
of events in and across coll eges. Societies are managed by student
representatives under the guidance of the teachers. Qur student representatives
are part of the College Conplaints Conmittee (agai nst sexual harassnent), the
Library Committee and the wonen assistance committee.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Alumi association is there but it is not registered. The association incl udes
the follow ng nmenbers: M. Mbhit Dwi vedi (Student President), M. Jitendra
Kumar (Student Vice President), M Rajeev Sharma (Student Secretary), M.
Jogi nder Kumar, M. Shivank, M. Anurag Sharma, M. Anmit Sharma, M. Rahul

Tiwari. The Al ummi Associ ation was headed by the follow ng faculty nmenbers: M.

Am ta Chaudhary (I T Head) and Ms. Leena Sharma (Managenent).

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

IME is comritted to provide the distinctive |earning environnment and skills,
for understanding of self and others, to learn to solve personal and social
probl ens and continually inproving the overall performance of the ‘Quality
Managenent Systens’. Vision “To be one of the top global integrated business
school known for commitnent towards quality and val ue based education, research
and corporate | eadership”. Mssion “To serve the society by creating a quality
| earni ng environnent conmitted to creative, innovative and val ue based




| earning”. W at | ME have decentralized style of working. W have open door
policy, where anyone can talk to Director or Managenent by taking perm ssion.
The organi zational structure of the Institute supports in conducting the
operation in a decentralized and transparent manner with due clarity of duties
and responsibilities of concerned acadeni ci ans, adm nistrators, decision makers
and faculty nmenbers at various levels. The faculty nmenbers hol di ng appoi nt nents
of PRI NCI PAL, ACADEM C | NCHARGE and functional Heads are adm nistrators at
their respective level for snooth functioning of various activities of the
Institute. Departnent heads are authorized to take decision in the departnent
level with full acadenic autonomy within the overall guidelines of senior
management of the institute. Participative managenent culture is pronoted in
t he organi zati on which enables faculty, staff, and students to express their
opi nions and give their suggestions including constructive opinion in day-to-
day functioning of the institute. W have flexibility at departnmental |evel
al so as class coordinator or faculty nmenbers can suggest and inpl enent
curriculumenrichnent and enhancenent. Faculty nmenbers prepare their subject
notes and Lecture plan, which are upgraded every senester. Subject notes
prepared by faculty are available at the college website for reference. Every
departnent prepares a roadmap for the upcom ng senmester in terns of
i nfrastructural and academ c growth. Departnental budget is prepared by taking
suggestions from ACADEM C | NCHARGE, C ass Coordi nator and faculty
representative

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Li brary, 1 CT and Physi cal e Library, ICT and Physica
Infrastructure / Instrunmentation Infrastructure / Instrunmentation- The

library materials via ERP Software
library has al so subscribed for online
dat abases that can be browsed from 9 AM
to 5.00 PM < College Library has
internet facility. o For security of
library materials, we are having fire
extingui shers within the library. -
Library is having 1 server and 4
conmputers. ¢ Library also nmaintains the
CD s received along with the books. -
We have subscribed to 46 Journals 1 E-
Journal. ¢« W have 175 CDs Videos in
our college library.

Human Resour ce Managenent  Human Resource Managenent- We
strictly believe in the notto of team
bui |l ding and col | ective decision
maki ng. ¢ The Institute organizes
various orientation and enri chnent
programes for both teaching and non-
teaching staff nmenbers for upgrading
their skills in the [atest technol ogy.
e Sal ary, pay-scale and increnents are
given to staff nenbers consolidately as
per UP Government norns which |eads to
enpl oyee satisfaction. ¢ The managenent




contributes for EPF for non-teaching
staff and insurance for teaching staff.
e Institute grants Medical, Casua
Leave to its faculty nenbers and Non-
Teaching staff gets Medical, Causal and
Earned Leave as per the norns of
Uni versity. . < | ME provide Special
Leave for pursuing higher studies,
attendi ng enrichnent
cour ses/ sem nar s/ conf er ences/ wor kshops
and exam duties. ¢ The faculty and
staff nenbers are entitled to avai
sumrer and wi nter vacations as per
gui delines of the University.  |IME has
Bionetric, CCTV facility which are used
for human resource managenent.

Industry Interaction / Collaboration

Efforts are nmade to build and
mai ntai n excel l ent rapport with the Top
Managenent of various Organi zati ons and
I ndustries and forge coll aborative
I ndustry, Academi a alliances. This
provides a unique and rare opportunity
provided to students to learn the
theoretical concepts practically.
Institute is in process of initiating
Menor anda of Understanding with major
compani es, where the component of
| earni ng that focuses on the
application of theory in an authentic
i ndustrial context. Some of the mgjor
conmpani es which visited the canmpus in
the | ast acadenmic session are: Visited
for campus pl acenent of BCA courses-
SPA, AVI SHKAR, CREDENC Vi sited for canpus
pl acement of BBA courses- Mithoot
finance Itd., Paytm Dabur India Itd,
Sorme of the major industries in which
students visited through canpus visit
for practical exposure a. Visit
organi zed for BBA Students to Mot her
Dairy b. Visit organized for
BBA, BCA, MBA Students to Yakult.

Adm ssion of Students

IME is an affiliate College of
Chaudhary Charan Singh University and
DR A. P.J ABDUL KALAM TECHNI CAL
UNI VERSI TY. The admi ssion is done on
Merit basis as prescribed by the
Uni versity and based on their online
adm ssion procedure, students are
admtted to Col |l eges based on their
preferences and ranks.

Curri cul um Devel opnent

Institute of Managenent Educati on
(IVE) is affiliated to CCS University,
MEERUT (UP) and DR A P.J ABDUL KALAM
TECHNI CAL UNI VERSI TY LUCKNOW ( UP)
follows the curriculum and syl | abus
prescribed by the University for al




its courses. Affiliated Institutions
are not allowed to design their own
curriculum For each course different
col | ege becone Central authority, which
gathers revised syll abus and suggestion
for the subjects.

Teachi ng and Learni ng

e Teaching and Learning- At | ME we
follow a holistic approach for growth
and devel opnent of students, our
teachi ng and | earni ng net hodol ogy
i ncl udes brainstorm ng, presentations,
qui zzes, inquiry |learning, hands on

activities, case studies etc. o W

provi de adequate infrastructura
facilities for teaching learning. « W
have wel |l qualified and experienced
faculty nenbers. « W provide Computer
Laboratories with | atest configuration
hardware and |icenced software. « W
have concept of nentoring to provide

speci al care for students who are
considered as slow | earners. « W at
| ME believes that Education is a never-
endi ng process, hence we notivate our
faculty nenbers to join Orientation
Programme, Refreshers Courses,

Wor kshops and FDPs to upgrade their
skills and constantly be in the process
of learning so that they can percol ate
the benefits of their updated know edge
and skills to students. « W notivate
our faculty nmenbers to pursue higher
studies. « W aspire to be abreast with

the latest innovations and

t echnol ogi cal devel opnents, so we
encourage our faculty nenbers to use
i nnovati ve teachi ng net hodol ogi es. -

IME is W-Fi enabled canmpus and
provides facility for students to use
internet as a resource in their
studies. « At I ME we have centralized
Li brary where student can utilise
various resources for their know edge
building. ¢ IME Library has huge
library with over 38 thousand titles
and various journals, magazines,
newspapers etc. all available for
students. ¢« W take special care for
students with special needs by
provi di ng renedi al cl asses, and give

t hem pernmission to record cl assroom

| ectures.

Exam nati on and Eval uati on

e Exami nation and Eval uati on- As per
University rules, there is class test
exanmi nation to be conducted twice in a
senester by the institution and at the
end of senmester End Term Exami nation is




conducted by University, which is a
centralized process managed by
Uni versity. COURSE TOTAL MARKS | NTERNAL
MARKS EXTERNAL MARKS BBA , BCA 100 25 75
M COM 100 50 50 MBA 150 50 100 The
basis for Internal Assessnment of BBA,
BCA. CT-1( 5 marks) CT-2 ( 5 marks)
ACTIVITY( 5 marks) Discipline( 5marks)
ATTENDANCE( 5mar ks) TOTAL(25) The basis
for Internal Assessment of MBA, M COM
CT-1( 10 marks) CT-2 ( 10 marks)
ACTIVITY( 10 marks) Discipline( 10
mar ks) ATTENDANCE( 5mar ks) TOTAL(25) W
at IME follows a disciplined strategy
for evaluating our students, which
i ncludes ¢ Continuous evaluation is
done through class tests, assignnents,
viva and presentations. ¢ For
conpr ehensi ve eval uation: Students are
eval uated on all parameters of
personality. ¢ Quiz Conpetition e
Ext empore ¢ Group discussion ¢ Debate
conmpetition ¢ Business plan project e
Dance conpetition ¢ Singing conpetition
 Nukkad natak etc.

Research and Devel opnent

e All the departnments of the
institute have access to wel |l -equi pped
computer | aboratories with adequate
infrastructural facilities to carry out
the research projects. ¢ For pronoting
research I ME has purchased subscription
for various online research journals
and libraries to provide | atest
resources for the faculty menbers. -
The Institute Central library
facilitates research-oriented books,
journals e- journals for research
reference. ¢ The institute has W-Fi
enabled internet facilities for the
fast access to online resources. ¢ The
faculty nmenbers are encouraged to
publish their research contributions in
various National International Journals
and conferences. ¢ The Institute
encour ages the research schol ars by
providing on-duty | eave to focus on
their research. « The institute
notivates the faculty nmenmbers to attend
research-oriented
sem nar s/ wor kshops/ conf erences, etc.,
by providing special duty |eave. ¢ The
Institute encourages faculty nmenbers to
pursue Ph.D programes in reputed
uni versities.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details




Fi nance and Accounts

The coll ege uses the M crosoft open
val ue software and, Tally ERP 9.0
(gold) for the transparent functioning
of Accounts departnment. W upgraded
tally version fromsilver to gold in
2017 . The sane software is used to
generate various reports |ike
Consol i dat ed Day Book General Day Book
Daily Cash Coll ection report.

Student Adm ssion and Support

e | ME provi des updated information
related to Student Adm ssion process
and hel p. Admi ssions process is done

online by Chaudhary Charan Singh
Uni versity, Meerut and DR A P.J Abdu
Kal am Techni cal University, Lucknow.

Exam nati on

e | ME provi des updated information
rel ated to Student Exam nation process
and hel p. Exami nation process is done

online by Chaudhary Charan Singh
Uni versity, Meerut and DR A P.J Abdu

Kal am Techni cal University, Lucknow.

Pl anni ng and Devel opnent

To use ICT in the process of planning
col |l ege-events and activities,
institute uses personal e-nails

.Important notices and reports are also
circulated via e-nmails. E-governance is
the integration of Information and

Conmruni cati on Technology in all the

wor ki ng processes of the system It

ains to minimze the manual efforts and
i nprove the comunication, create
transparent system and to be cost and
tinme effective. To facilitate the sane
college is using Mcrosoft open val ue
software with Student, Exam nation,
Fi nance Account, Enployee, and Library
Modul es. The details of software vendor
are as follows:- Nane of the Vendor :-
Kantron System Pvt.Ltd Contact Details
:- sal esit@antrononline.com

Adm ni stration

 Adnministration The coll ege has
Bi onmetri c attendance( Advent
surveillance and security sol utions)
for teaching and non-teaching staff e
The col |l ege canpus is equi pped 14
anal ogue and NVR with Hicvision
installed at various places of need. -
To surveillance on nobile by Principa
, and software is avail able for
surveillance on conputer for coll ege
Authorities.  ICT has been introduced
in the Adnministrative work ¢ Coll ege
staff uses smartphone with inbuilt
social app |like Grail to conmunicate. -
VWhat sApp Group hel ps to provide the
brief notices of any event to be




happened on col | ege.
are al so used for

 What sApp G oups
awar eness and of

snmoot h functioning of the sane

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

2017

| VE
Group of
Col | eges
10th Inter
nat i onal
Conf erence
on d obal
Digitaliza
tion Retro
spect’s
Pr ospect s
(6-7
Decenber
2017

Nill

06/ 12/ 2017

07/ 12/ 2017

200

NiTl

2017

13t h
Nat i onal
Conf er ence
on Perspec
tives on
Sem otics
Technol ogy
and
Busi ness
Managenent

Nill

23/ 04/ 2017

23/ 04/ 2017

100

Nill

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the

professional
development
programme

Number of teachers
who attended

From Date

To date

Duration



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/17792_Development_training_programmes_1640688144.xlsx

| ME G oup of
Col I eges 10th
I nt ernati onal
Conf erence on

d oba

Digitalization
Retrospect’s
Prospects (6-7
Decenber 2017)

06/ 12/ 2017

07/ 12/ 2017

14t h Nati ona
Conf erence on
Make in India
(28/4/2018)

28/ 04/ 2018

28/ 04/ 2018

Wor kshop on
“financial
literacy and
awar eness anong
yout h of India
“ organi sed at

amty
uni versity

25/ 08/ 2018

25/ 08/ 2018

Cl assroom
comruni cati on
Nat i onal
institute of
t echni cal
t eachers and
training
research
chandi gar h

15/ 05/ 2018

19/ 05/ 2018

SEM NAR ON
CONTEMPCRARY
I SSUES I N
H GHER
EDUCATI ON

27/ 10/ 2017

27/ 10/ 2017

WORKSHOP ON -
RESEARCH AND
PUBLI CATI ON,

03/ 04/ 2017

03/ 04/ 2017

WORKSHOP ON
TRADE
DEVELOPMENT

23/ 10/ 2017

23/ 10/ 2017

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

25

25

20

20

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

| nsurance Schenes, 12
Academ c Leave per year
and the institute

EPF, Earned Leave are

provi ded.

Gol d nedal s and cash
prizes are awarded to
merit holders in sports



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/17792_Training_Programmes_1640688869.xlsx

sponsors the research and academ cs. Industrial

publications and trips are organi sed and
regi strations to acadenic several workshops,
conferences. Institute training sessions are
or gani ses wor kshops, conducted for their
FDPs, sem nars and overal | inprovenent. Book
conferences. Best faculty banks are given to
award has been initiated students to help in their
conprising hefty cash st udi es.

prize. Internal
Conpl aints Conmittee for
Prevention of Sexual
Har assment of Wonen at
Wirk Place. Also, on
festive occasions,
| unches are organi sed.
Parking Facility Internet
Conpl ete support and
assistance is provided to
the faculty for pursuing
hi gher studies

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

6.4.1 Institution conducts internal and external financial audits regularly
(with in 100 words each)- YES Yes. The accounts are audited by the Internal
Auditors as per laid down procedures and gui delines of the society. The society
foll ows and adheres to all statutory provisions of the governnent of India,
State Government of U. P There is an External Auditor firm appointed by | M
Soci ety. The scanned copy of the audited accounts for the last three years is
attached herewi th.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes Chaudhary Yes Acadeni c
Charan Si ngh I nchar ge
Uni versi ty(
Meerut) and

Dr. A P.J Abdul
Kal am Techni cal
Uni versity
(Lucknow)




Adm nistrative Yes Chaudhary Yes Acadeni c
Charan Si ngh I nchar ge
Uni versi ty(
Meerut) and

Dr. A P.J Abdul
Kal am Techni cal
Uni versity
(Lucknow)

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e In the Current Session Parent Teacher Meeting was held on 20.10.2017 and
15.02.18. + Parents are cordially invited for Orientation Programe of their
wards on their first Day of College every year. ¢ W conduct regul ar neetings

and tel ephonic contact with the parents on nonthly basis after attendance.
Feedback from parents is given due consideration. ¢ Parents are always invited

for Appreciation Cerenony of Meritorious Students on Annual Day.

6.5.3 — Development programmes for support staff (at least three)

e Workshop on work- Life balance « Wrkshop on Stress Managenent

menory enhancenent techni ques

 Workshop on

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Regul ar health check-up canps in college to ensure the well-being of the
enpl oyees ¢« ‘Holistic' approach towards all the stake holders ¢ Mre open
interactive and progress oriented organizational culture

6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal No
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2017 SHORT TERM 24/ 07/ 2017 24/ 07/ 2017 10/ 08/ 2017 31
COURSE ON
JAVA
2017 SHORT TERM 15/ 09/ 2017 15/ 09/ 2017 30/ 09/ 2017 50
COURSE ON
DI G TAL
MARKETI NG
2017 SEM NAR ON 20/ 12/ 2017 20/ 12/ 2017 20/ 12/ 2017 37
GREEN
MARKETI NG

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/17792_Quality_Initiatives_B_1643969027.xlsx

programme

Female

Male

WOVEN EMPOVER
MENT- NUKKAD
NATAK

08/ 03/ 2017

08/ 03/ 2017

20

25

AVWAREN
PROGRA

CH LD LABOUR

ESS
MVE

12/ 06/ 2017

12/ 06/ 2017

WOMVEN |

1T QU Z-
| NNOVATI ONS BY

SECTOR

NIT

14/ 09/ 2017

14/ 09/ 2017

20

SCLO DANCE CO
MPETI T1 ON- NAARI
SHAKTI

23/ 11/ 2017

23/ 11/ 2017

10

SCOCI AL
— NUKKAD

| SSUE
NATAK

23/ 02/ 2018

23/ 02/ 2018

42

18

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Envi ronnental Consci ousness and Sustainability/Alternate Energy initiatives
such as: Percentage of power requirenent of the Coll ege nmet by the renewabl e
energy sources. Conscious efforts are made to switch off |ights and fans when
not in use, to save energy. The institute has LED Bul bs consi dered GREEN
(environnmental friendly).
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Ranp/ Rai | s Yes Nill
Rest Roomns Yes Nill
Scri bes for exam nation Yes Nill
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 24/ 01/ 2 1 Bet i | nporta 100
018 Bachao nce of
Bet i Educat i on
Padhao for girl
child
2017 1 1 02/ 10/ 2 1 swachh One 132
017 bhar at step
abhi yan |towards c
| eanl i nes
s




2017 1 18/ 09/ 2 8 Anti Pl a Envi r on 140
017 stic nmental Co
Awar eness |nservati o
Week n
2018 1 08/ 02/ 2 1 Best One 50
018 out of step
Wast e towards ¢
| eanl i nes
S
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

1. Ragging

01/ 06/ 2017

Raggi ng i s banned on
the institute canpus.
Anyone found guilty of

raggi ng and /or abetting

ragging is liable to be
puni shed as per the

directive of the UGC and
CGovt. Any incident of
ragging will be dealt
with seriously. The

culprits will be
di sm ssed fromthe
institute and a case w |l
be filed with the | ocal
police authorities.

2. Dress Code

01/ 06/ 2017

St udent s shal
conpul sorily wear the
prescribed institute
uni formon all working

days except Wednesdays.
Uni form synbol i zes unity
and uniformty, not
diversity. It also
i ndi cates equality and a
sense of belonging to the
institution. Uniform
provi des a speci al
identity. Hence it is a
source of pride and
responsibility, not
liability. Parents are to
see that the uniform and
hai rstyl e of their wards
are in tune with nodesty
and dignity.

3. Exam nation Rul e

01/ 06/ 2017

I f the academ c
performance of the
student is not
satisfactory, the student
is likely to be detained
and wi Il not be all owed
to appear for the
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exam nati ons conducted by
the institute on behal f
of the University

4. Regul ation for 01/ 06/ 2017 Students are expected
Institutional Property to take proper care of
institute property and
hel p the institute
authorities in keeping
the prem ses cl ean
Damagi ng institute
property e.g. disfiguring
wal I's, doors, fittings or
breaki ng furniture,
m suse of fittings, or
breaking furniture,

m suse of A C. etc., is
breach of discipline, and
the guilty will be duly
puni shed.

5. Prohibited Itens 01/ 06/ 2017 The institute takes
note of serious
m sbehavi or,
i nsubor di nati on, habitua
tardi ness, irregular work
habi ts or obscenity which
i s punishable by fine,
suspensi on or disni ssal
The Institute is decl ared
an al cohol - snoke- dr ug-
free area and of fenders
face di sm ssal

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Wor kshop on 26/ 07/ 2017 26/ 07/ 2017 130
Interview Skills
Pl antati on Drive 11/ 10/ 2017 11/ 10/ 2017 110
Cancer Awar eness 13/ 11/ 2017 13/ 11/ 2017 80
Campai gn
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The canmpus has green | andscaping of plants and trees, through various
activities like: « Tree Plantation Programre ¢ Poster Mking Conpetition-
Envi ronnent and Society ¢ Solid Waste Managenent ¢« Say No to Pol yt hene- Nukkad
Nat ak » Cel ebration of Earth DayBest Practice: Title of The Practice:

Conpr ehensi ve Conti nuous Student Feedback System Goals Ains and Objectives: | M
Col | ege believes that, quality higher education is possible only where there is
greater and enhanced teacher-|earner interaction. Al so, continuous student
f eedback enabl es active student participation in the inplenentation of quality
enhancenent strategies. The Context: ? To provide feedback to the teaching
faculty nmenmbers. ? To enhance the quality of teaching across the college ? To
buil d an atnosphere wherein, the teachers and students interact and engage in a
system of nutual |earning. The Practice: ? Students can wite their
f eedback/ gri evances 24/7 to a designated Email ID. ? A systematic Student
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Feedback / Survey are conducted once every senester. ? The students are asked
to rate the instructor of their concerned subjects on various vital paranmeters.
? The students’ responses are autonatically analysed on a 10- point scal e by
the systemand it is nonitored by a nechani smunder the control of Principal
Evi dence of Success: ? The quality of teaching has inproved drastically,
bettering the institution’s national ranking. ? There has been a consi stent
i nprovenent in the rating of teachers over tinme reflecting the quality of
teachi ng Probl enms Encountered Resources Required: ? Maintaining confidentiality
of the feedback provided by each individual student is a big challenge ? M suse
of the feedback nmechani sminplenented by the institution

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE- | Title of The Practice: Conprehensive Continuous Student
Feedback System Goals Ains and Objectives: |IME College believes that, quality
hi gher education is possible only where there is greater and enhanced teacher-
| earner interaction. Al so, continuous student feedback enables active student

participation in the inplenmentation of quality enhancenment strategies. The
Context: ? To provide feedback to the teaching faculty nenbers. ? To enhance
the quality of teaching across the college ? To build an atnosphere wherein
the teachers and students interact and engage in a system of nutual | earning.

The Practice: ? Students can wite their feedback/grievances 24/7 to a

designated Email ID. ? A systematic Student Feedback / Survey are conducted
once every senmester. ? The students are asked to rate the instructor of their
concerned subjects on various vital paraneters. ? The students’ responses are
automatically anal ysed on a 10- point scale by the systemand it is nonitored
by a mechani smunder the control of Principal. Evidence of Success: ? The
quality of teaching has inproved drastically, bettering the institution’s
nati onal ranking. ? There has been a consistent inprovenent in the rating of
teachers over tinme reflecting the quality of teaching Problens Encountered
Resources Required: ? Maintaining confidentiality of the feedback provided by
each individual student is a big challenge ? Msuse of the feedback nmechani sm
i mpl erented by the institution Best Practice Il Title of The Practice: Bridge
Courses for Slow Learners Goals Ains and Objectives: ? Wrking on the
requirenents of the students after identifying the problens. ? Prepare the sl ow
| earners to take up the conmmenci ng degree cl asses properly. ? Bridging the gap
bet ween sl ow | earners and the usual |earners. ? Monitor and enhance performance
towar ds excel |l ence The Context: Slow Learners have difficulty in keeping up
with the classroomas their 1Qis low In all likelihood, these children do not
have a | earning disability and hence are nostly overl ooked. Many of such
students tend to drop out of college because the classroomis hard for them
But Learning is a |lifelong Endeavour and each child should be given an
opportunity for a consistent growh in his or her life. IME College provides a
separate platformfor all such |earners, who due to certain unavoi dabl e
circunstances could not conme into the main force. A separate session is
provided to these | earners by the subject specialists and the outcone has been
overwhel m ng success till now. The Practice: The Bridge course is a three
weeks’ programand at tines exceed to four weeks dependi ng on the requirenent
of the students, conducted before the commencenent of regul ar undergraduate
cl asses. The success ratio of the inproved quality is verified with the
feedback collected fromthe students all these years. Evidence of Success:
Students are able to excel in exans as evident fromtheir assessment marks and
their performance in the subsequent exans. Their inproved confidence all ows
themto participate in various curricular as well as co-curricular activities
and excel in those with good results. The results of the students have been a
continuous hallmark of their capabilities as well the success of the programe.
The witten feedback of the slow | earners has given positive input to conduct




such progranms on regul ar basis. Problens Encountered Resources Required:
Difficulty in getting the personal contacts with the students once adm ssion is
done as they tend to change their |ocation and contact nunbers. ? C ashing of
Bri dge course with other conpetitive entrance exami nation dates. ? Students’
varied personal conmtnents during the session of the course. ? Lack of
seriousness anbng students.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://inesahi babad. ac.in/igac/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Inline with institute’s vision, the entire working is based on an indi genously
designed Institute Devel opnent Phil osophy, which reflects priorities as
Academnmi ¢ Excel |l ence, Research and | nnovation, Professional Conpetence and
Social Commitnent and Industry Institute Interaction conmmonly termed as four
pillars of |IME. Acadenic Excellence: | ME has al ways consi dered ‘ Academ c
Excel l ence’ as the first and forenost pillar of Institutional growth. The
institute is recogni zed for the excellent academ c environnent strengthened by
it’s clearly defined Teaching Learning Process well executed through Pl an-Do-
Check- Act (P-D-C-A) based approach. Co-curricular and Extension Activities: |IM
believes in holistic education that addresses intellectual, physical,
enotional, spiritual, and social needs of students that help themto bring
their best self in the service of society at large. Qutcomes: < |nproved
students understanding in dormai n knowl edge ¢ Inproved results and pass
percentage ¢ Reduced backl ogs and detention ¢ |Inproved placenents and opting
for higher studies

Provide the weblink of the institution

https://inesahi babad. ac.in/igac/

8.Future Plans of Actions for Next Academic Year

Continuing with the tradition of striving for excellence, the Academ ¢ Cal endar
woul d be prepared, as per the Academ c Cal endar of the Affiliating University
wi th additional activity. This year, we plan to nmake the Academ c Cal endar nore
“action-oriented , especially as per the needs of various Departnments. Mre
extension |l ectures, industrial interaction and industrial visits will be
schedul ed, so as to bridge the gap between classroomteaching and i ndustria
requi renents. Also, keeping in mnd the high |level of stress anobng youth, new
activities would be planned for the nental well-being of the youth. Mre
activities of Social Qutreach would be organised |ike donation canps, bl ood
donations, plantation drives, environnment awareness events etc. Apart from
increasing the activities in these regular areas, we at IME plan to do the
following additional things in the next academi c session. 1. Industry Interface
2. Increase Alumi Engagenent 3. Plantation Drive
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