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Part A

Data of the Institution

1. Name of the Institution

I NSTI TUTE OF MANAGEMENT EDUCATI ON

Name of the head of the Institution

Dr. SD SHARVA

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01202633424
Mobile no. 9871514967

Registered Email

director@ne.in

Alternate Email

ime@ne.in

Address 178, Main G T. Road, Sahi babad, Between
Mohan Nagar & Dil shad Garden Metro
Station, Ghaziabad, U P.

City/Town Sahi babad, Ghazi abad

State/UT Utar pradesh

Pincode

201005




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Ms. Gagandeep Kaur

Phone no/Alternate Phone no.

01202633424

Mobile no.

9599706361

Registered Email

director@ne.in

Alternate Email

ime@ne.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://inesahi babad. ac.in/iqgac/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://inesahi babad. ac.in/iqgac/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
declesla ol Period From Period To
1 B 2.76 2011 30- Nov- 2011 29- Nov- 2016
2 B++ 2.88 2017 22- Feb- 2017 21- Feb- 2022
6. Date of Establishment of IQAC 20- Apr - 2011

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

| QAC MEETI NG HELD

16- Mar - 2016



https://imesahibabad.ac.in/iqac/
https://imesahibabad.ac.in/iqac/

REGULARLY 2

DI G TAL MARKETI NG 15- Nov- 2016 28
5

WORKSHOP ON PERSONALI TY 13- Aug- 2016 14

DEVEL OPMENT 1

SEM NAR ON COVMUNI CATI ON 15-Cct - 2016 20

SKI LLS 1

WORKSHOP ON CV VRI Tl NG 22- Sep- 2016 28
1

CAREER COUNSELLI NG 24- Sep- 2016 33
1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 2
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Academ ¢ Cal endar for the session has nore holistic in approach and its
successful inplenmentation was nonitored by |1 QAC. Institutional social
responsibility activities were given due inportance. Acadenic autonony was
ensured through systematic check points. Many activities were organized by | QAC
under Corporate Qutreach Programs initiated to bridge the skill gap, Many FDP,
wor kshops and sem nars were organi zed for ensuring quality in higher education
and creating awareness to bridge the gap between traditional pedagogy and 21st
century | earner.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/17265_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/17265_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/17265_Minutes.pdf

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Academi ¢ Cal endar (Hol i stic Approach) The academni c cal endar for the session
was nore el aborate and was successfully
execut ed

Cor porate outreach prograns initiated Many activities were organi zed during

to bridge skill gap the session. Detail report in annexure
Institutional Social Responsibility Many activities were organi zed during
activities were given due inportance. t he sessi on.
ViewFile
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to No
AISHE:
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules W have partial MS. ¢« Al Systens are
currently operational (maximum 500 words) net wor ked and |inked. ¢« W use

Bi ometric for Attendance Managenent
system < We have Daily Report
Managenent System <« W have networ ked
CCTV canera installed in class roons
and surrounding areas, to provide a
secure arena.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

IME is comritted to provide the distinctive |earning environnment and skills,
for understanding of self and others, to learn to solve personal and soci al
probl ems and continually inproving the overall perfornmance of the ‘Quality
Managenment Systens’. M ssion: “To Serve The Society By Creating A Quality
Learning Environnent Committed To Creative, Innovative And Val ue Based
Learning.” Vision: “To Be One O The Top d obal Integrated Col |l eges Known For



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/17265_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/17265_Quality.xlsx

Commi t nent Towards Quality, Value Based Education, Research And Soci al
Responsi bility.” The vision and m ssion of Institute of Managenent Education
are coll aborated with the objectives of the society and reflects the conmm t nent
of the Institute towards holistic devel opnent of the students and incul cating
nati onal and human val ues in them through academ c, co-curricular and socially

nmeani ngful activities. |IME focuses on student enpowernent and devel opi ng

functioning and performng in the global scenario. Minagi ng business in the
gl obal i zed scenario is the need of the hour and thus courses are formul ated by
CCSU Meerut and AKTU Lucknow to equip students to face this challenge. Al so
the Institution focuses on devel opi ng new paradi gns and incul cating nationa
val ues for holistic devel opment of the students. The teaching, |earning and
eval uati on schedules are strictly as per the Acadenmi c cal endar notified by the
CCS University and AKTU Lucknow. The institute has well qualified, dedicated,
and experienced faculty. The Institute ains to achieve and excel as premere
techni cal / managenent institution of the country. The traditional classroom
teaching is supplenented by regular tests, tutorials, group discussions,
extensive |lab work, projects, senminars and industrial exposure by way of
industry visits and sumrer training. Wile teaching students and keepi ng pace
with the evolving definitions and concepts, a sincere effort is also nmade to
cover the latest. Devel opnents in each subject area. The classroom environnent
i s congeni al and nakes | earning proactive and the students |learn a sense of
teamspirit, responsibility and professional integrity. The institute and
Facul ty menbers adopt numerous policies for bridging the know edge gap of the
enroll ed ‘weak’ students to enable themto cope with the programe of their
choices as well as pronote, reward and facilitate ‘advanced |earners. For well
-planned curriculumdelivery, lesson plan file is prepared by every Faculty
menber before comrencenent of Senester. As per the |esson plan the contents are
delivered to the students and it is nonitored by respective program
coordi nators and head of the departments and nenbers of | QAC Committee
Internal tests are conducted to evaluate the performance of students. Students
regul arly make present power point presentations. Continuous review of the
progress of syllabus conpletion, perfornmance of the students, association
activities are done in the departnment |evel neetings. OBJECTIVES: « The
objective is to equip and enpower students with relevant know edge, conpetence
and creativity to face global challenges. ¢ To organi ze social welfare
activities in nearby area sanded courage students 'participation in such
activities regularly. ¢ These are communicated to all, through Prospectus,
Col den Cui de, Displays on Board, Wbsite, neetings with parents, neetings with
Cor porate Representative for placenent drive and Al umi Meeti ngs.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System




MVBA

Mar ket i ng, Fi nance, HR I T

18/ 07/ 2016

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate

Diploma Course

No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Di gital Marketing

15/ 11/ 2016

28

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BCA I T 89

VBA HR, Fi nance, Marketing 18

BBA Managenent 138
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

t echnol ogi cal devi ces,

The feedback is collected at various |evels viz.
Teachers and Alumi. This feedback is anal ysed at
and steps are taken to inprove the functioning. Students Feedback: The feedback
is collected at various |evels during the academ c session. General feedback is
taken on regul arly regardi ng the general

hygi ene and cl eanliness. The ot her

cordial relationship with the co-workers.
enpl oyers strongly agreed that the candi dates from our
enpl oyed in their organisation have good enpl oyability skills required for
them Faculty Feedback: The acadeni ¢ behavi our feedback fromthe students are
corrective nmeasures recomended to faculty nenbers.
any corrective neasures.

anal ysed and the essenti al
The remarks is |ikewi se shared with department for

Students, Parents, Enployers,
hi gher | evel of nmanagenent

facilities including canteen, genera
probl ens which requi re nmanagenent deci sions
are put up before the Vice Chairman and al so addressed accordingly. The
comments are accunul ated at various levels in the course of the acadenic
session the feedback taken fromthe students of
Feedback: Enpl oyer’s feedback is sought on the foll ow ng areas: Enployee's
acquai ntance with technical/ teaching skills and know edge, adequacy of
necessary conmuni cation skills to neet the job requirements, ability to find
i medi ate practical solutions for field problens,

i ndi vi dual class. Enpl oyers

famliarity with | atest
adjustnent to ethos of the organi zation and mai ntai ni ng
It was found fromtheir feedback that

institution who are



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/17265_Value_added_courses_1640432951.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/17265_Projects_undertaken_1640671799.xls

senest er

their

Parent s Feedback: The parents’
aside fromdifferent
concerning the curriculumof their wards that
applicable individuals within the coll ege.
col | ege whove noved on to industry or for
feedback on how their years in the institution have hel ped them perform of
pl aces of work/study. The alumi additionally supply constructive tips on

hel ping the students gain extra recognition and inproving thensel ves.

neet perfornmed by our
probl ens permts nother

Al umi

institution in each

and father to give tips
is duly cited with the aid of the
f eedback: The al umi
hi gher studies additionally give a

of the

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BBA Managenent 240 Nill 138
BCA I T 180 Nill 104
BCom Commer ce 160 Nl 160
MCA I T 30 Nill 7
MCom Commer ce 60 Nill 25
MBA Managenent 60 Nill 18
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 402 50 2 15

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
21 10 2 2 Nill 2

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Students are supported through orthodontic classes and mentoring. Final year graduates are taken care of by
helpless students / graduates to analyze work profiles and career opportunities after completing their studies.
Guest teachers also support students with their overall growth and the provision of further post-learning training.
The Alumni Committee was established to close the gap between current batch students and improve the
employability needs of the industry. Students are encouraged to attend various seminars, workshops and
symposiums. Subject-specific support courses are offered for late learners. Mentors provide students with
different types of support, including:- « A refereeing department has been set up to listen to and respond to



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/17265_Demand_ratio_1640425832.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/17265_ict_tools_1640426617.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/17265_e_resource_1640426625.xlsx

student complaints. « Internship cells have been set up to provide internship service information to BBA, BCA,
B.COM, M.COM, MCA, and MBA students. ¢ Extracurricular and cultural events are held. « Regular seminars
and workshops for BBA, BCA, B.COM, M.COM, MCA and MBA students. The awards ceremony is organized to
honor the right students (100 attendance). Students who are slower to understand than their classmates are
identified based on class attendance, pass rates, class grades, assignment regularity, punctuality, and personal
interaction. The institute is sensitive to this through teachers and pays the learners the necessary attention at
various speeds. Educational institutions use the following strategies to encourage and motivate later and better
learners identified. For slow learners: « Each department organizes various programs such as remediation
classes, trial tests, debates, group discussions, performances, and personal development workshops. « Mentors
are appointed to meet the needs of slow learners. They provide them with personal, scientific and social advice.
» Mentors help students, especially slow learners, develop and move forward in their personality. A class
coordinator is appointed to each class to specially care for, monitor, and guide slow learners and help them
improve. Meanwhile, the institute also identifies senior students and processes them as needed. Advanced
learners are supported by state-of-the-art equipment in the form of a complete library with the latest editions of
books, online magazines, computer labs, internet and other facilities. In-school and out-of-school activities
encourage a participatory approach to learning. Senior students are also encouraged to complete internships
and industry-related projects in their research activities and learn beyond the prescribed course offerings.
Various activities such as management festivals, quizzes, debates, seminars, exhibitions, colloquiums, etc. are
conducted to help advanced learners motivate and excel in all areas.

Number of students enrolled in the Number of fulltime teachers

institution

Mentor : Mentee Ratio

452 21 1:

22

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

28

12

16

12

1

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized

bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

MCA 14 2017 08/ 05/ 2017 30/ 06/ 2017

MBA 70 2017 17/ 05/ 2017 14/ 08/ 2017

MCom NA 2017 15/ 05/ 2017 27/ 06/ 2017

BCom NA 2017 17/ 04/ 2017 12/ 06/ 2017

BCA NA 2017 24/ 05/ 2017 26/ 06/ 2017

BBA NA 2017 22/ 05/ 2017 23/ 06/ 2017

View File



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/17265_Evaluation_1646295296.xlsx

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

A continuous assessnent with a weight of 25 to 50 on internal grades, depending
on the purpose of the course, |earning outcones and pedagogy. Vari ous
conmponents are defined and used for continuous evaluation. End of Senester
Internal Exans-Witten exans are held at the end of each senester. Student
expertise is assessed by direct and indirect nethods of eval uation
net hodol ogi es / neans, such as conprehensi ve exans. Case studies are determ ned
by considering the paraneters / |earning outconmes to be neasured and the
desired priority areas in the inplenentation of the program Curricul um
specifications that are a little slower to understand than cl assnates are
identified based on class attendance pass rates, class perfornmance, and
regularity of assignments, punctuality, and personal interactions. The
institute is sensitive to this through teachers and pays the |earners the
necessary attention at various speeds. Review the lecture so that students can

gain insights into previously covered topics and connect to new ones.
Information is al so provided to parents.
academ c advi ce through Parent-Teacher
bet ween parents and teachers.

The Institute regularly provides
Meetings (PTMs) to inprove communication
Class roomInteraction Co-curricular activities:
Teachers al so revi ew students through numerous nechanisns in addition to
regul ar coll ege student interactions, quizzes, assignnents, daily attendance,
and nmid-termexans. Therefore, students will be eval uated and graded according
to laboratory / coverage suggestions in sessions with the faculty.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Institute adheres to the academ c cal endar created according to the
cal endars provided by CCS University and AKT University for their respective
courses. Each year, we create an academ c calendar for the institute and a
departnent-rel ated activity plan to ensure that everything goes snmoothly. This
enhances the curriculumwith related activities such as guest
expansi on series, and industry interaction. An academi c cal endar was created
for the academ c session and was followed to conduct exans and ot her
activities. The science calendar will be displayed on the institutes website
and shared with the departnent head for proper inplenentation. A copy of the
201718 neeting academ c cal endar is included for reference (Appendix 1). As an
affiliate of CCS University and AKT University, we follow the university
timetable. W have created academi c cal endars for various progranms based on the
schedul e gui del i nes and acadeni ¢ schedul es of the universities to which we
bel ong. In general, these are the follow ng guidelines for your acadenic
schedul e, along with an annual schedule for cultural and athletic gatherings.
A. Beginning of the academ c sessions. B. Last working day of the semester. C.
M d-term exam nati on schedule. D. Annual Sports neet E. Annual cultural Fest F.
End termtheory and Practical exanination schedule. G Vacation schedule. The
sane academ c calendar will be published on the Institutes website before the
begi nning of each acadenic year. Provide school year planning for students,
teachers and parents. Considering the acadenic cal endar, each faculty works
according to the curriculumcreated at the faculty | evel

| ectures,

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://inmesahi babad. ac.in/iqgac/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed



https://imesahibabad.ac.in/iqac/

appeared in the in final year
final year examination
examination
NA BBA MANAGEMENT 113 110 97
NA BCA I T 158 150 94
NA BCom COMVERCE 202 198 98
70 VBA MANAGEMENT 23 23 100
14 MCA I T 14 14 100
NA MCom COMVERCE 44 44 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://inesahi babad. ac. i n/ student -zone/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Amount received
during the year

Name of the funding
agency

Total grant
sanctioned

Nature of the Project Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
No Data Entered/ Not Applicable !!!
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/17265_Pass_percentage_1646295350.xlsx
https://imesahibabad.ac.in/student-zone/

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal MANAGEMENT 1 Nill

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

MANAGEMENT 25

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi Nill Nill 8 Nill
nar s/ Wor kshops
Present ed Nill Nill 5 Nill
papers
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
GENDER | SSUE WOVEN ASS| STANCE 15 40
CELL
CH LD LABOUR | ME STUDENT CLUB/ 10 25
ORGANI SED ON | ME COLLEGE



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/17265_journals_notified_on_UGC_1640597597.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/17265_Books_and_Chapters_1640598324.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/17265_Faculty_participation_1640602856.xlsx

25/ 4/ 2017

SAH BABAD

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

2000000 1845056



https://assessmentonline.naac.gov.in/public/Postacc/Extension/17265_Extension_1640598653.xlsx

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Nunber of inportant equipnents Exi sting
pur chased (Greater than 1-0 | akh)
during the current year
Val ue of the equi pnment purchased Exi sting

during the year (rs. in |akhs)

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
ERP Partially 2.0 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 40 11667 45 23335 85 35002
Books
10 3038 25 7003 35 10041
Ref erence
Books
Jour nal s 8 20001 13 37293 21 57294
e- 1 182000 Nl Nill 1 182000
Journal s
CD & 300 12321 100 10230 400 22551
Vi deo
Li brary 1 75000 75000 75000 75001 150000
Aut omat i on
Weedi ng 300 10039 Ni Tl Ni Tl 300 10039
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/17265_augmentation_details_1640596345.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/17265_Library_1640596515.xlsx

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 145 3 1 3 3 1 0 10 0
g

Added 0 0 0 0 0 0 0 0 0
Tot al 145 3 1 3 3 1 0 10 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

1500000 961508 2000000 1812185

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

1. Library: The institute has established a main library in I ME canmpus,
enabl e the students and faculty have better availability of books related to
their course. (i) The books and learning material are stored in properly
identified shelves in library. (ii) The students and faculty are provided
library cards for issue of library books. (iii) Each book is identified by book
plate. (iv)The details of the books/learning material are entered in the
library register. (v) Students are allotted 2 books at a tine against each card
for 7 days. (vi) Faculty is given 2 book at a tinme against each card for 15
days. (vii) Support staff is given 2 books at a tine against each card for 15
days. (viii) The books are verified using internal faculty nom nated by
Director every year. (ix) The library in charge arranges the purchase of books
recommended by faculty/support Staff after approval by the CPs, HODs/Director
/ Conmittee as applicable. 2. Miintenance of conputer Laboratory: (i) System
Executive in respective labs maintains a list of all hardware/software. (ii)
Sui t abl e backup of software is maintained by |aboratory executives on every
fortnight. (iii) AMC personnel (service engineer) on alternate days performthe
mai nt enance. (iv)The | aboratory staff checks the functionality of systems. In
case of any problemthe same s reported to service engineer. (v) The
mai nt enance records are maintained by the service engineer and also by the | ab
in charge informof call reports. (vi) Mintenance Conpany carries out
preventive maintenance after 6 nonths in which the systens are thoroughly

to




checked for desired performance and recommendati on of manufacturer are taken

care of . 3. Maintenance of O ass Roons: (i) The maintenance of class roons is
noni tored by Manager (Administration) (ii) The Manager (Adm nistration)

executive checks class roons every week. In case any naintenance is required,
she arranges the sanme. (iii) the faculty/other personnel also report any
mai nt enance requirenents to the Manager (Administration) (iv)The person

reporting the problemalso verifies the rectification of problenms. (v) The air

condi tioners are maintained through AMC contract (vi)The maintenance register

is maintained as per the institute format.

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Nill Nill Nill
frominstitution
Fi nanci al Support
from QG her Sources
a) Nati onal Nill Nill Ni |l
b) I nt ernati onal Nill Nill Nill
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

DI G TAL MARKETI NG 15/ 11/ 2016 28 | ME COLLEGE
Skill devel opnent 13/ 08/ 2016 14 | ME COLLEGE

Wor kshops and
seninars are
conducted to
enhance
conmuni cati on
skills and
personal ity
devel opnment of the
students

SEM NAR ON 15/ 10/ 2016 20 | ME COLLEGE
COVIVUNI CATI ON
SKI'LLS

WORKSHOP ON ART 22/ 09/ 2016 30 | ME COLLEGE
OF CV WRI TI NG

CAREER 24/ 09/ 2016 33 | ME COLLECE
COUNSELLI NG

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Number of
studentsp placed

Number of
students who

Name of the
scheme

Year
benefited benefited

Number of ‘ Number of



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/17265_Development_Schemes_1640588780.xlsx

students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2016 CAREER 33 28 Nill Nill
COUNSELLI NG
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill 15
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Fi nsQ pr of 34 6 NI L Nill Nil |
essional s
Pvt. Ltd.
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2016 10 BBA MANAGEMENT | ME VBA
2016 9 BCA I'T | ME MCA
2016 9 BCOM COMVERCE I ME MCOM
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 16
GATE 25

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
AD NMAD | NTRA COLLEGE 10

CARD MAKI NG | NTRA COLLEGCE 15

SHORT FI LM | NTRA COLLEGE 15

View File



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/17265_Guidance_1640589002.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/17265_Placement_1640599160.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/17265_Progression_1640599155.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/17265_Qualifying_1640592790.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/17265_Activities_Organised_1640601496.xlsx

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Yes, the college has a Student Club duly el ected every year through a fair,
denocratic procedure organi zed by Students Advisory Committee in accordance
with college rules. The coll ege adm nistration ensures that free and fair
sel ection of students are done according to general proficiency of students
t hroughout the year. Every departnent has an exclusive Student Society for
organi zi ng various academ ¢ and extra-curricular activities of respective
departnents throughout the year. Acadenic: Each departnent has an excl usive
society to organi ze events |ike sem nars, conferences and activities related to
the discipline. These activities are managed by students who hold vari ous
executive positions in the societies. Extra-curricular Societies: Commttees
i ke the Magazine Committee and the Cultural Conmittee el ect students for
various positions. Students are delegated with the task of managi ng and
organi zing respective activities. The elected editorial board is responsible
for editing, designing and collaborating material for the magazine. In the
cultural conmittee, students handle the task of facilitating the organization
of events in and across colleges. Societies are managed by student
representatives under the gui dance of the teachers. Qur student representatives
are part of the College Conplaints Conmittee (agai nst sexual harassnent), the
Li brary Conmittee and the Students.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

No Data Entered/ Not Applicable !!!

5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :

The institution networks and coll aborates with fornmer faculty and the Al ummi
t hrough the Al ummi Association and Alumi Meets. A cultural nmeet for the al umni
foll owed by dinner was organized in 2016. An Alumi neet was held on 8th March

2016 in col |l ege prem ses.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)




Vision “To be one of the top global integrated business school known for
comm tnment towards quality and val ue based education, research and corporate
| eadershi p”. Mssion “To serve the society by creating a quality |earning
environment commtted to creative, innovative and value based |earning”. « W
at | ME have decentralised style ofworking. « W have open door policy, where
anyone can talk to Director or Managenent by taking perm ssion. ¢ For
participative managenent, the Director, HODs, Faculty and student
representatives formthe core part of the |QACteam « W have flexibility at
departnental |evel also as class coordinator or faculty menbers can suggest and
i mpl ement curriculum enrichnment and enhancenent. Faculty nenbers prepare their
subj ect notes and Lecture plan, which are upgraded every senester. Subject
notes prepared by faculty are available at the college website forreference. -
Every departnent prepares a roadmap for the upcom ng senester in terns of
i nfrastructural and
academ cgr owt h. Depar t ment al budget i spr epar edbyt aki ngsuggesti onsf r omHeadof
Departnment, Class Coordinator and faculty representative. ¢ It is the endeavor
of the I ME society to work for providing best quality of technical and
prof essi onal education to younger generation so as to enable and equip themto
play global role. Courses offered by | ME make the students sel f-disciplined and
self-reliant.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students e Admi ssion of Students- IME is an
affiliate College of CCS University and
AKTU. The admi ssion is done on Merit
basis as prescribed by the University
and based on their online adm ssion
procedure, students are adnmitted to
Col | eges based on their preferences and
ranks.

I ndustry Interaction / Coll aboration e Industry Interaction
/ Col | aboration- Efforts are made to
build and mai ntai n excellent rapport
with the Top Managenent of various
Organi zati ons and Industries and forge
col l aborative Industry, Academ a
alliances. This provides a unique and
rare opportunity provided to students
to learn the theoretical concepts
practically. Institute is in process of
initiating Menoranda of Understandi ng
wi th maj or conpani es, where the
conmponent of |earning that focuses on
the application of theory in an
authentic industrial context. Sonme of
the maj or conpani esin whi ch canpus
visited in the | ast academi c session
are: ? Visit organised for BBA Students
to Mother Dairy ? Special Visit of BBA,
BCom Student’s to Parle-G ? Educati ona
visit to Yamuna Bi odiversityPark. ?




Visit organised for BBA Students
t oYakul t

Human Resource Managenent

* Hurman Resour ceManagenent- W
strictly believe in the notto of team
bui | ding and col | ective decision
maki ng. ¢ The Institute organi zes
various orientation and enrichnent
programres forboth teaching and non-
teaching staff nmenbers for upgrading
their skills in thel atest technol ogy. -
Sal ary, pay-scale and increnments are
given to staff nenbers consolidatel yas
per UP Government norns which |eads to
enpl oyeesati sfaction. ¢« The managenent
contributes for EPF for non-teaching
staffand i nsurance for teaching staff.
e Institute grants Medical, Casual, On
Duty and Special Leave to its faculty
menber s andNon- Teachi ngstaff gets
Medi cal , Causal and Earned Leave as
perthe nornms of University. It also
provides Maternity Leave according to
norms to its fenal enenbers. « |IME
provi de Special Leave for pursuing
hi gher studies, attending enrichnent
cour ses/ sem nar s/ conf erences/ wor kshops
and exanduties. ¢ The faculty and staff
menbers are entitled to avail sumrer
and wi nter vacations as per guidelines
of theUniversity. « |IME has Bionetric,
CCTV facility which are used for hunman
resource nmanagenent.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

e Library, ICT and Physi cal
Infrastructure /Instrumentati on- The
library materials via ERP Software
library has al so subscribed for online
dat abases that can be browsed from9 AM
to 5.00 PM < College Library has
internetfacility. ¢« For security of
library materials, we are having fire
extinguishers withinthe library. -«
Library is having 1 server and 4
conmputers. e« Library also naintains the
CD s received along with thebooks. « W
have subscribed to 21 Journals 1 E-
Journal. ¢ W have 1269 CDs Videos in
our college library.

Research and Devel oprent

e Research andDevel opnent- ¢ All the
departnents of the institute have
access to wel |l -equi pped comput er
| aboratories with adequate
infrastructural facilities to carry out
t heresearch projects. « For pronoting
research | ME has purchased subscription
for variousonline 2research journals
and libraries to provide |atest
resources for the faculty nmenbers. -




The Institute Central library
facilitates research-oriented books,
journals e- journals for
researchreference. ¢ Alnost all faculty
menbers are provided with persona
comput er which hel ps them carry out
their researchwork. ¢ The institute has
W-Fi enabled internet facilities for
the fast access toonline resources. -
The faculty nenbers are encouraged to
publish their research contributions in
various National International Journals
andconferences.  The Institute
encour ages the research schol ars by
providing on-duty | eave to focus on
theirresearch. « The institute
notivates the faculty nmenbers to attend
research-oriented
sem nar s/ wor kshops/ conf erences, etc.,
by providing special dutyleave. ¢ The
I nstitute encourages faculty nmenbers to
pursue Ph. Dprogranmmes in reputed
universities. ¢ The institute supports
the researchers by providing high end
conmputing facility with necessary
software and wi th nodernequi pnents

Exam nati on and Eval uati on

e« Exami nati on andEval uati on- As per
University rules, there is class test
exam nation to be conducted twice in a
senester by the institution and at the
end of senmester End Term Exami nation is

conducted by University, which isa

centralized process nmanaged

byUni versity. COURSE TOTAL MARKS
| NTERNAL MARKS EXTERNAL MARKS BBA , BCA
100 25 75 M COM 100 50 50 MBA, MCA 150

50 100 The basis for Internal
Assessnent of BBA, BCA. CT-1( 5 marKks)

CT-2 ( 5 marks) ACTIVITY( 5 marks)

Di sci pline( 5marks) ATTENDANCE( 5mar ks)
TOTAL(25) The basis for Interna
Assessment of MBA, MCA, M COM CT-1( 10
marks) CT-2 ( 10 marks) ACTIVITY( 10
mar ks) Discipline( 10 nmarks)
ATTENDANCE( 5marks) TOTAL(25) We at | ME
follows a disciplined strategy for
eval uati ng our students, which includes
e Continuous evaluation is done through
class tests, assignnments, vivaand
presentations. ¢ For conprehensive
eval uation: Students are eval uated on
all paraneters of personality. Sone of
the activities:- a) Quiz Conpetition b)
Ext enpore c¢) G oup discussion d) Debate
competition e) Business plan project
etc.

Teachi ng and Learni ng

e Teachi ng andLearning- At | ME we




follow a holistic approach for growth
and devel opnent of students, our
teachi ng and | earni ng net hodol ogy
i ncl udes brainstorm ng, presentations,
qui zzes, inquiry |earning, hands on
activities, case studies etc. « W
provi de adequate infrastructura
facilities for teachinglearning. « W
have wel |l qualified and experienced
facul tymenbers. < W provi de Conputer
Laboratories with | atest configuration
hardwar e andlicenced software. « W
have concept of nentoring to provide
speci al care for students who are
consi dered as slow | earners. Each
faculty nentor has a group of 15-20
students whose overall growth and
devel opment are continuously nonitored
to faculty and their problens
aredi scussed. « W at | ME believes that
Education is a never-endi ng process,
hence we notivate our faculty nenbers
to join Orientation Programe,
Refreshers Courses, Wrkshops and FDPs
toupgrade their skills and constantly
be in the process of learning so that
they can percol ate the benefitsof their
updat ed knowl edge and skills
tostudents. « W notivate our faculty
menbers to pursue higherstudies. « W
aspire to be abreast with the | atest
i nnovati ons and technol ogi cal
devel opnents, so we encourage our
faculty nmenbers to use innovative
t eachi ngnet hodol ogies. « IME is W-Fi
enabl ed canpus and provides facility
for students to use internet as a
resource in theirstudies. « At | ME we
have centralized Library where student
can utilisevariousresources for their
know edgebui l ding. < IME Library has
huge library with over 36t housand
titles and various journals, magazi nes,
newspapers etc. all available
forstudents. « We take special care for
students with special needs by
provi di ng renedi al cl asses, and give
t hem perm ssion to record
cl assroonl ect ures.

Curri cul um Devel opnent

e Curriculum Devel opnent - Devel oped
at UniversitylLevel Institute of
Managenent Education (IME) is
affiliated to CCS University, MEERUT
(UP) and DR A P.J AKTU, LUCKNOW
follows the curriculum and syl | abus
prescribed by the University for al
its courses. Affiliated Institutions
are not allowed to design their own




curriculum Rather, after every 5to 6
years, University revise their syllabus
and Senior faculty menbers from our
col | ege have been a part of the
curricul um devel opment comittee
fornul ated by university and have
contributed to curricul um devel opnent .
For each course different coll ege
becone Central authority, which gathers
revi sed syl labus and suggestion for the
subj ects

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

To use ICT in the process of planning
col | ege-events and activities,
institute uses personal e-mails

.Inportant notices and reports are al so
circulated via e-mails. E-governance is
the integration of Information and

Conmruni cati on Technology in all the

wor ki ng processes of the system It

ains to minimze the manual efforts and
i nprove the comunication, create
transparent system and to be cost and
time effective. To facilitate the same
college is using Mcrosoft open val ue
software with Student, Exam nati on,
Fi nance Account, Enpl oyee, and Library
Modul es. The details of software vendor
are as follows:- Nane of the Vendor :-
Kantron System Pvt.Ltd Contact Details
.- sal esit@antrononline.com

Adm ni strati on

e Adm nistration The col | ege has
Bi onetric attendance( Savior) for
teachi ng and non-teaching staff « The
col Il ege canpus is equi pped with 3-4
anal ogue installed at various places of
need. ¢ To surveillance on nobile by
Principal , and software is avail able
for surveillance on conputer for
coll ege Authorities. « ICT has been
i ntroduced in the Administrative work e
Col | ege staff uses smartphone wth
inbuilt social app like Gmil to
comuni cate. ¢ WhatsApp G oup helps to
provide the brief notices of any event
to be happened on college. « WatsApp
Groups are al so used for awareness and
of snooth functioning of the sane

Fi nance and Accounts

Wth the aimto produce i medi ate
information in finance and Accounts
i.e. “Single dick Accounting”, this
section of College is partially e-

governed. The coll ege uses the

M crosoft open val ue software and
,Tally ERP 9.0 for the transparent




functioning of Accounts departnent. The
sanme software is used to generate
various reports |ike Consolidated Day
Book General Day Book Daily Cash
Col | ection report.

St udent Admi ssion and Support

| ME provi des updated infornmation
related to Student Adm ssion process
and hel p. Admi ssions process is done
online by Chaudhary Charan Si ngh
Uni versity, Meerut and DR A P.J Abdul
Kal am Techni cal University, Lucknow.

Exam nati on

| ME provi des updated infornmation
related to Student exam nation process
and hel p. Exam nation process is done
online by Chaudhary Charan Singh
Uni versity, Meerut and DR A P.J Abdul
Kal am Techni cal University, Lucknow.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/
workshop attended |professional body for
for which financial

support provided

Name of the Amount of support

which membership
fee is provided

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the
professional | administrative
development training
programme programme
organised for | organised for
teaching staff | non-teaching
staff

From date To Date

Number of Number of
participants participants
(Teaching (non-teaching

staff) staff)

2016 FDP Ni |l
PROGRAMVE
BY DR S. D
SHARMA/ DR
JC
VARSHNEY
on
Research M
et hodol ogy

16/ 05/ 2016 |17/ 05/ 2016

21 Nill

2016 12TH Nill
NATI ONAL
CONFERENCE
ON GLOBAL
OUTSCURCI N
G
SPECTRUM
OF OPPORTU
NI TI ES

24/ 04/ 2016 |24/ 04/ 2016

200 NiTl




View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date Duration

I ME Group of
Col | eges 10t h
I nt ernati onal
Conf erence on

d obal
Digitalization
Retrospect’s
Prospect s

06/ 12/ 2017

07/ 12/ 2018 2

Sessi on of
training
Acadeni ¢
devel opnent
pr ogr amre
organi zed by
The Institute
of Conpany
Secretaries of
| ndi a Meer ut

18/ 03/ 2016

18/ 03/ 2016 1

Enhanci ng
Enpl oyabi lity
Skills,
Devel opi ng
I nt er per sonal
Organi zat i onal
Har noni zat i on
for greater
productivity Ef
fectiveness, org
ani zed by
Sunri se
Uni versity

21/ 10/ 2016

22/ 10/ 2016 2

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

21

21

19

19

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

I nsurance Schenes,
Academ ¢ Leave per year
and the institute
sponsors the research
publications and
regi strations to acadenic

12

provi ded

EPF, Earned Leave are

ol d nmedal s and cash
prizes are awarded to
merit holders in sports
and academ cs. Industrial
trips are organi sed and
several workshops,



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/17265_Development_training_programmes_1640590098.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/17265_Training_Programmes_1640590466.xlsx

training sessions are

conferences. Institute
or gani ses wor kshops, conducted for their
FDPs, sem nars and overal | inprovenent. Book
conferences. Best faculty banks are given to
award has been initiated students to help in their
st udi es.

conprising hefty cash

prize. Also, on festive

occasions, lunches are
or gani sed

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)
Auditors as per laid down

Yes. The accounts are audited by the Internal
procedures and gui delines of the society. The society follows and adheres to

all statutory provisions of the governnent of India, State Government of U P
There is an External Auditor firm appointed by I ME Society. The scanned copy of
the audited accounts for the last three years is attached herew th.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
No Data Entered/ Not Applicable !!!
No file upl oaded.
6.4.3 — Total corpus fund generated
No Data Entered/ Not Applicable !!!
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes CCSs Yes | QAC | ME
UNI VERSI TY Col | ege
Admi ni strative Yes CCs Yes | QAC | ME
UNI VERSI TY Col | ege

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e In the Current Session Parent Teacher Meeting was held on 09.09. 2016

and20.02.18. « Parents are cordially invited for Orientation Progranme of their

wards on theirfirst Day of College everyyear. ¢ W conduct regul ar neetings and

tel ephonic contact with the parents on nonthlybasis after attendance. Feedback

fromparents is given dueconsideration. ¢« Parents are always invited for
Appreci ation Cerenpony of Meritorious Studentson Annual Day.

6.5.3 — Development programmes for support staff (at least three)

Li fe bal ance and Stress Managenent ¢ Whrkshop on
e Workshop on nmenory enhancenenttechni ques

e Wirkshop on wor k-
St ressManagenent

6.5.4 — Post Accreditation initiative(s) (mention at least three)

* Regul ar health check-up canps in college to ensure the well-being of
t heenpl oyees « ‘Holistic' approach towards all the stakehol ders « Mre open
interactive and progress oriented organisational culture




6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal No
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2016 WORKSHOP 11/ 01/ 2016 11/01/ 2016 11/ 01/ 2016 21
ON HOW TO
PUBLI SH I N
SCOPUS
2016 Facul ty 03/ 06/ 2016 03/ 06/ 2016 03/ 06/ 2016 22
Devel opnent
Pr ogr ammes
on E- Content
Devel opnent
2016 Sem nar on 17/ 11/ 2016 17/ 11/ 2016 17/ 11/ 2018 35
I PR

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
IT Quiz 03/ 05/ 2016 03/ 05/ 2016 12 68
DANCE 07/ 04/ 2016 07/ 04/ 2016 7 1
COVPETI TI ON
PANEL 06/ 05/ 2016 06/ 05/ 2016 5 5
DI SCUSSI ON
YOGA DAY 21/ 06/ 2016 21/ 06/ 2016 60 60

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Per cent age

of power

requi renment of the Coll ege net

by the renewabl e energy

sources. Conscious efforts are made to switch off |ights and fans when not in
use, to save energy. The institute has LED Bul bs consi dered GREEN
(environnmental friendly).
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nl
Ranp/ Rai | s Yes Nill

7.1.4 — Inclusion and Situatedness



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/17265_Quality_Initiatives_B_1640591334.xlsx

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2016 1 1 01/01/2 365 Sceni ¢ Mai nt en 100
016 Beaut y ance of
nat ur al
geogr aphy
2016 1 1 01/ 06/ 2 1 Mai nt en 120
016 Pol l ution| ance of
free envi |Flora and
ronnent - | Fauna of
the G een
ar ea
2016 1 1 02/ 10/ 2 2 Mai nt en 143
016 Sawachat a | ance of
Abhi yan |[Cl ean Env
i ronnent
2016 1 1 25/ 08/ 2 1 Best 127
018 Qut of Creati ng
Wast e Awar eness
in staff
and
st udent
for
maki ng
t he use
of Waste
mat eri al
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Raggi ng

13/ 04/ 2016

ragging wll
with seriously. The
culprits will be
di sm ssed fromthe
institute and a case w ||
be filed with the | ocal
police authorities.

Raggi ng i s banned on
the institute canpus.
Anyone found guilty of

ragging and /or abetting
ragging is liable to be
puni shed as per the
directive of the UGC and
Govt .

Any incident of

be deal t

2. Dress Code

13/ 04/ 2016

St udents shal |

conmpul sorily wear the
prescribed institute



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/17265_Inclusion_1640584935.xlsx

uni formon all working
days except Wednesdays.
Uni form synbol i zes unity
and uniformty, not
diversity. It also
i ndicates equality and a
sense of belonging to the
institution. Uniform
provi des a speci al
identity. Hence it is a
source of pride and
responsibility, not
liability. Parents are to
see that the uniform and
hairstyle of their wards
are in tune with nodesty
and dignity.

3. Exam nation Rul e 13/ 04/ 2016

If the academ c
performance of the
student is not
satisfactory, the student
is likely to be detained
and wi Il not be allowed
to appear for the
exam nations conducted by
the institute on behal f
of the University.

4. Regul ation for 13/ 04/ 2016
Institutional Property

Students are expected
to take proper care of
institute property and

hel p the institute
authorities in keeping

t he prem ses cl ean

Damagi ng institute

property e.g. disfiguring
wal I's, doors, fittings or
breaking furniture,
m suse of fittings, or
breaking furniture,

m suse of A C. etc., is
breach of discipline, and
the guilty will be duly
puni shed.

5. Prohibited Itens 13/ 04/ 2016

The institute takes
note of serious
m sbehavi or,
i nsubor di nati on, habitua
tardi ness, irregular work
habits or obscenity which
i's puni shabl e by fine,
suspensi on or di sm ssal
The Institute is decl ared
an al cohol - snoke- dr ug-
free area and of fenders
face di sm ssal

7.1.6 — Activities conducted for promotion of universal Values and Ethics




Activity Duration From Duration To Number of participants

| nt er nati onal 08/ 03/ 2016 08/ 03/ 2016 26
Wnen day
cel ebration

Tree Pl antation 01/ 06/ 2016 01/ 06/ 2016 120

drive (On the
Cccasion of World
Envi ronnent Day)

| nt er nati onal 21/ 06/ 2016 21/ 06/ 2016 100
Yoga Day
Swachat a Abhi yan 02/ 10/ 2016 03/ 10/ 2016 143
Awar eness for 25/ 10/ 2016 25/ 10/ 2016 60
Traffic Rul es
Say No to 02/ 11/ 2016 02/ 11/ 2016 20
Pol yt hene- Nukkad
Nat ak
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The canpus has green | andscapi ng of plants and trees, through various
activities like: « Plantation Drive ¢ Poster Mking Competition-Environnment and
Society ¢ Debate Conpetition ¢ Say No to Pol yt hene- Nukkad Nat ak

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

I NSTI TUTE OF MANAGEMENT EDUCATI ON 7.2 Best Practices Describe at |east two
institutional best practices Upload details of two best practices successfully
i mpl emented by the institution as per NAAC format in your institution website,

provide the Iink BEST PRACTICE- | Title of the Practice: Keeping faculty
abreast with contenporary areas of the discipline so as to inpart quality
education. Goal Ains and Objectives: The Institute organi zes Faculty
Devel opnent Prograns (FDP s), sem nars, workshops etc. for enhancing and
upgr adi ng know edge of faculty nmenbers. Such practices have deep inpact on
qual ity enhancenent and overall devel opnent of faculty as well as students. The
Institution conducts the FDP' s/ seni nars/workshops/ Guest Lectures with the
followi ng objectives: ¢ To upgrade their know edge and skills « To inprove
their effectiveness as teachers and nmentors ¢ To pronote research work in their
field of specialize ¢ To inculcate values and ethics ¢ To bring innovation and
creativity in teaching-learning process ¢ To devel op sensitization towards
envi ronnment and ot her social issues The Context: These tal ks acquaint the
teachers with best practices across the world, helps in devel oping right
research attitude, building professional ethics and becomi ng an effective
teacher. The practice: Various prograns to enhance know edge of faculty are
conducted on tinely basis. These includes FDP s/sem nars/workshops, interactive
sessions and notivational |ectures fromem nent persons on topics related to
research, managenent, interpersonal comunication, values and ethics etc.

Evi dence of Success: It positively inpacts the academnmi c functioning of the
Institute and facilitates the role of teacher as educators and nentors.
Probl ens encountered and resources required: There are chances of overl appi ng
of content of different courses due to nunerous courses avail able. There can be
a situation where teachers don't practically inply the know edge gain by them
Sonetines the courses are way short and teachers are not able to cope up with
the content and require sone additional add-on that can conpl enent the existing
know edge. Best Practice-Il1 Title of The Practice: Inclusive environment for



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/17265_promotion_activities_1640585672.xlsx

everyone with tol erance and harnmony towards cul tural
communal soci o econom ¢ and ot her diversities.

Different sports and cultural activities organized inside the college pronpote
har mony towards each other. Conmenorative days |ike Wnen' s day, Yoga day al so
pronote tol erance and harnony. Institute has code of ethics for students and a
separate code of ethics for teachers and other enpl oyees which has to be
foll owed by each one of themirrespective of their cultural
[ inguistic, conmunal soci oeconom ¢ and ot her
environments for students, where barriers are mnimsed and | earni ng supports
and flexibility are built in to the environnent at the outset. ¢ Bring your
comunity into the classroom and take your classroomout to the community. < It
hel ps in devel opnent of an evi dence-base for policy and practice in schooling.
It covers quality teaching, pedagogical practices and creating effective |inks
bet ween school s and other cultural contexts in which students are sociali zed,
to facilitate learning. The Practice: ¢ Hold networking events for faculty and
historically underrepresented communities to encourage interaction and
di scussion on diversity issues. ¢ Develop relationships with diverse, |ocal
popul ati ons and comunities to provide work and vol unt eer experiences that
connect to coursework. ¢ Supply coaching services to applicants that need
assi stance during the application and interview process. Evidence of Success: -
The coll ege enroll ment, retention, and conpl eti on gaps between “socially
di sadvant aged” and “soci al ly advant aged” students are relatively well-known and
| anent ed by nost who val ue hi gher education. ¢ Students are nore culturally
sensitive now whi ch shows higher |evel of value. Problens Encountered Resources
Requi red: Unawar eness anpbng parents, irregular plans and inproper execution of
policies at tinmes are creating hurdles for extending the concept of inclusive
education. Sonetines the prospective students are al so not aware about this
feature of the college that restricts themto reach such students who are in
need of such facilities.

regional, linguistic,
CGoal s Ainms and (bj ectives:

regi onal
diversities. The Context: o Create

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https:/ /i nesahi babad. ac.in/igac/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

7.3 Institutional Distinctiveness Provide the details of the perfornmance of the
institution in one area distinctive to its vision, priority and thrust Provide
the web link of the institution in not nore than 500 words. Institute of
Managenent Education (IME) is a self-financing, quality conscious and trend
setting Institute with focus on providing equal opportunities for devel opnent
of hurman potentials for every segnent of society including the differentiated
one. The IME is a venture of its own kind where acadeni cs and professionals
have joined hands to aid and direct the agenda of education. The Institute, has
best of Infrastructure and academic facilities with highly qualified and
experienced staff and state of the art conputer labs. IME facilitate
acqui sition of conceptual understanding, skills and requisite behavioral
qualities to groom students into tonmorrow s G obal Professionals. In ternms of
pl acenent, | ME boasts of not only a steady stream of canmpus recruiters but we
have al so assurances for future tie-ups and recruitnent opportunities for our
students. Every year, students of |IME bag Gold Medals, receive nerit
certificates and achieve excellent results in exans. The vision and m ssion
statenment highlighting its distinctness are place promnently on the institute

website.

Provide the weblink of the institution



https://imesahibabad.ac.in/iqac/

htt ps://i nesahi babad. ac. i n/igac/

8.Future Plans of Actions for Next Academic Year

Continuing with the tradition of striving for excellence, the Academ c Cal endar
woul d be prepared, as per the Academ c Cal endar of the Affiliating University
wi th additional activity. This year, we plan to nmake the Academ c Cal endar nore
“action-oriented’ , especially as per the needs of various Departnents. Mre
extension | ectures, industrial interaction and industrial visits will be
schedul ed, so as to bridge the gap between classroomteaching and industria

requi renents. Also, keeping in mind the high |level of stress anong youth, new
activities would be planned for the nental well-being of the youth. Mre
activities of Social Qutreach would be organi zed |i ke donation canps, bl ood
donations, plantation drives, environment awareness events etc. Apart from
increasing the activities in these regular areas, we at IME plan to do the
following additional things in the next acadenic session. 1. Pre-Placenent
Activities: W are planning to conduct a | arge nunmber of pre-placenent activities
for the final year students of various courses, so as to help themoptimally
utilize the benefits of placenent opportunities. This is being initiated on basis
of feedback received fromvarious stakehol ders. 2. Shibui Talk Series: The

bi ggest issue today is stress anpng youngsters. It is visible in ever increasing
rates of suicide, drug abuse, depression etc anong the college students. |In order
to help themunderstand life, healthy conpetition and beauty of ‘everydayness’
wi t hout stress, we plan to start a talk series, called Shibui Tal ks (Japanese
word neaning beauty in Sinplicity). 3. Alumi Registration: In this acadenic
session, we also plan to expedite the process of registration for the al umi.
Currently nmore than one thousand alumi are regularly in touch with the
institution, contributing towards nmaking the institute a center for excell ence.
Through regi stration, we would be able to unleash the huge potential of the
al umi pl acenents at respectable positions in different organizations gl obally.
4. Course Managenent: To inplenent the curriculumin a nore effective manner, it
is planned to follow new formats for | esson plan and eval uati on. These have
al ready been circulated to faculty nenbers. Al so progression of each student wll
be tracked to cater to individual differences. 5. Recycl e-Reuse-Reduce: Keeping
in mnd the environment being harmed unnecessarily because of use of paper for
reporting and record keeping, we at IME would like to initiate the triple R
solution for various processes. The aimis to nove towards paperless office, for
whi ch we woul d identify various processes which can be nmade conpl etely paperl ess
in the first stage. Adding nore processes to have a seanl ess systemw th m ni num
use of paper and hence contribute towards protecting tress and saving the earth.
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